
Interactive Exercise 
 

Course 84: The U.S. Labor Market and Compensation Trends 
 

 
 
We begin by opening ERI’s Salary Assessor.  
 

 
 
 
 
The default Market Data module displays. This screen can display base salary, incentive, and 
total compensation for over 19,000 jobs. Pay ranges for a job are shown based on location, 
industry, company revenue size, and years of experience with adjustments for education, skills, 
certifications, direct oversight, and shift work. 
 



 
 
 
We want to compare salary for Geraldine given three scenarios: she is paid at the national 
average or based on being located in Conroe or Denver. Colorado Springs will not be 
considered because it is Geraldine’s choice to move there, and the company has no operations 
there. 
 
To begin the analysis, select the displayed job title. 
 

 
 



In the Browse Jobs box, begin entering “Manufacturing Engineer” in the Search field. It will be 
highlighted at the top of the list of jobs. Press the Apply button below the job description when 
the job is selected. 
 

 
 
 
Manufacturing Engineer now displays above the salary table. We need to account for 
Geraldine’s experience. Select the Years button. 
 

 



In the Years of Experience box, select the Add button and enter 7 in the new row. Press the 
Apply button. 
 

 
 
A row of salary data for 7 years of experience is now displayed in the table. We also need to 
give Geraldine credit for her 65th percentile performance level. Select Percentiles. 
 

 



In the Percentiles dropdown, from the 60th percentile row, select 65th. 

 
 
 
Make sure Salary and Annual are selected. 
 

 



Geraldine works in the Plastics industry. Select the Industry button. 
 

 
 
In the Industries box Search field, enter “Plastics” and select the search icon. Select Plastics 
with an eSIC of 3080 and press the Add button. 
 
 

 



Geraldine’s company has $2,000,000,000 in revenue. Select the Size button. 
 

 
 
 
In the Organization Size box, press the Add button, enter “2,000,000,000” in the new row, 
make sure it is selected, and then press the Apply button. 
 

 
 
 
Now we are ready to look at salaries for the National Average, Conroe, and Denver. The Area 
List may be used to compare pay in different areas. Select Area List and press the Add button. 
 
 



 
 

 
In the Areas box Search field, enter “United States Average” and, when it is highlighted in the 
Area list, press the Add button.  
 
 

 
 
 
Then Add Conroe, Texas, and Denver, Colorado. 
 

 
 
 



By selecting each area in the Area List, we can see the salary at the 65th percentile for 
Geraldinde.  
 

 
 

 
The salaries for the 3 areas according to the parameters set for Geraldine on the date of the 
analysis are: 
 
U.S. Average  $114,758 
Denver   $ 127,385 
Conroe  $130,958 

 
It turns out that Geraldine is being paid more than the national average and more than what she 
would be paid if she worked in the Denver office. The company does not want to reduce her pay 
but decides to accept Geraldine’s proposal on the understanding that her current level of pay 
will gradually be brought in line with pay at the Denver office.  
 
This ends the tutorial portion of this exercise. Please close this PDF window. Then press the 
Next to continue. 

 


