
Interactive Exercise 
Course 32: Eliminating the Gender Pay Gap 

 
 
You begin by launching ERI’s Salary Assessor. 

 

 
 
 

The Market Data module displays. This module shows you salary, incentive, and total cash for over 
19,000 positions. Pay ranges are shown based on industry, revenue size or employee count, location, 
employee performance level, and years of experience. Adjustments may be made for education, 
certifications, shift type, skills, and direct oversight. 
 
To start the analysis, make sure Market Data is selected. Select the displayed job title.  
 

 



In Browse Jobs, enter “Petroleum Engineer” and when it is highlighted in the list, select Apply.  
 

 
 
 
Select the displayed Area. 
 



 
 
 
In Browse Areas, begin entering “Bakersfield, California” in the search field and when highlighted in the 
list, select Apply. (Other methods of area search such as Radius, are available by selecting the funnel 
icon next to the search field.)  

 
 
Next, select the displayed industry.  
 

 



In Industries, navigate to and select 1310 – Crude Petroleum Extraction. 
 

 
 
Since both Jane and Jim have the same level of education, there is no need to use the Adjustments filter 
for education. 
 
For the organizations size, select the Size button.  

 
 
 



In Organization Size select 1,000,000,000 (any revenue size could be added) and then Apply. 
 

   
 
To set the salary planning date, select the Calendar Button and choose the date: 1/1/2027. 
 

 
 

 
 
 
 
 
 
 
 
 



Also, make sure that Salary and Annual are selected. 
 

 
 

 
You will need to adjust this data for years of experience and performance rating for Jane and Jim. Select 
the Years Button.  

 
 
 

In Years of Experience, select Add, enter “6” for Jane, and press Apply. 
 



 
 

 
Now you need to adjust Jane’s salary for performance level. Select Percentiles. In the dropdown, press 
75th and then 60th. 
 
 



 
 
 
The salary for a petroleum engineer with 6 years of experience at the 60th percentile is $171,100. Jane’s 
current salary of $170,800 appears to be about right. 
 



 
 
 
Could it be that Jim is overpaid? To find out, you will need to make adjustments for his situation. Jim 
works in a different office, so in the Browse Areas search enter “Berkeley, California.” You will also need 
to add 10 to Years of Experience and change one of the Percentiles columns to 80th.  
 
Now the salary table shows that Jim’s base salary (with 10 years of experience at the 80th percentile 
performance level) should be $231,300, nearly the same as Jim’s current salary of $231,200. So, it 
appears that the difference between these 2 employees’ salaries is legitimate and can be explained in 
non-discriminatory ways.  Also, you can assess which variables impacted Jane’s situation the most. You 
can see that with her current 6-years of experience and 60th percentile performance rating, she would 
earn approximately $187,800 in Berkeley, but at the same performance level as Jim, she would earn 
$203,000. 
 



 
 

 
Further, you wonder what would happen if, in Bakersfield, Jane had equal experience and performance 
ratings to Jim. You adjust the location back to Bakersfield and observe the data for 10 years of 
experience at the 80th percentile. Her pay in this case would be approximately $211,300. It’s clear that the 
cost of exiting the workforce for several years as well as her performance level and the location where 
she works, makes a considerable difference for Jane when compared to Jim. 
 



 
 

 
You have completed the tutorial portion of this Interactive Exercise. Close this PDF and press the Next 
button to continue with the course. 

 


