Interactive Exercise

Course 20: The Basics of Equity Compensation

To begin, open the Executive Compensation Assessor (XA). The Individual Profile module will
display. Select the Job Title Browse button. The Browse Jobs box will display.

ECONOMIC
RESFARCH

&

#i Executive Compensation Assessor

Organization Name (Optional)

Job Title

‘ Chief Executive Officer Q ‘
Area

‘ Rhode Island - State Average Q ‘
Industry

All Industries - Diversified

eSIC Code: 0000
NAICS: 000000
usSEC: 0000

Analysis Based on

Revenue v
100,000,000

Salary Planning Date

3/31/2026

My Organization ~

Individual Profile Benchmark List

Chief Executive Officer

ERI:1 | eDOT: 189117026 | SOC: 111011

Compensation Type Pay Period

Base Salaries ¥ Annual ¥

Revenue 10th Percentile
1,000,000,000 344528
500,000,000 308,013
100,000,000 242,260
50,000,000 226,768
10,000,000 168,548

Survey Description eDOT Description

Job Title: Chief Executive Officer

Alternate Titles:

Survey & Proxy Analyses

S Revenue

Peer Analyses

il Percentiles

25th Percentile
506,295
454,086
364,969
333,333

246,908

Advanced Reports

Median
686,462
615,700
495,549
452,697

335,371

Help+

Total Compensation

75th Percentile
923,448
826,494
663,010
605,891

449,467

Chairman of the Board & CEQ, President, Executive Director CEQ, CEQ, Top Executive, Top Executive Officer, Top Group Executive

Qverview:

90th Percentile
1,133,003
1,013,686
811,540
740,391

548,043

Plans, develops, establishes, and oversees interpretation and implementation of policies and objectives of organization in accordance with board directives

corporation charter.

Responsible for the profitability of the entire organization.

In the Search field, begin typing “Chief Financial Officer” and when it is highlighted in green in
the jobs list, press the OK button. (Note the Job Description that can be used to ensure the job
you are analyzing matches the same job in your organization.)



Search search by Filter table by .
Al Job Search Advanced Search Hybrid jobs
|Chef Finan Q ‘ Job Title v | | AllJobs v

Suggest a Title

Select Job

Job Title eDOT Code SOC Code ERI Code Salary By Level

Chief Financial Officer 189117054 113031 [ No .
Chief Government Affairs Executive 189117107 111021 44430 No .
Chief Green Officer 189117575 111011 731 Mo

Chief Growth Officer 189117489 111011 357 Mo

Chief Human Resources Officer 189117085 13121 5 No

Chief Information Executive 189117096 113021 9238 Mo

Chief Information Officer 189117096 113021 98767 No

Chief Information Security Officer 317117001 113021 86144 No

Chief Information Technology Officer 189117096 113021 86147 No

Chief Innovation Officer 189117434 112011 15853 No v

1 of 1987 jobs have been selected.
Job Description
Develops the financial well-being of an organization by providing financial projections and accounting services, preparing growth plans, and directing staff.
Directs and coordinates financial affairs according to financial principles and government regulations.
Plans financial operational strategies by forecasting capital, facilities, and staff requirements; identifying monetary resources; and developing action plans.

Develops, directs, and provides financial analysis of operations by evaluating trends, studying revenue opportunities, establishing critical measurements, accumulating
resources, and resolving problems. v

cance' “

Back at the Individual Profile module, enter “7,000,000,000” in the Analysis Based on Revenue
field. This is the annual revenue for OD&D Corp. Make sure Base Salaries is selected in the
Compensation Type dropdown.

Since OD&D Corp. is a large company that recruits nationwide for its top management, the Area
selection should be “United States Average.”

The industry needs to be changed. Select the Browse button under Industry.



Individual Profile Benchmark List Survey & Proxy Analyses Peer Analyses Advanced Reports Total Compensation Data

Organization Name (Optional) Chief Financial Officer
ERI:6 | eDOT: 189117054 | SOC: 113031

Job Title

| Chief Finandial Officer Q |

Compensation Type Pay Period

gasesalaries v | | [Annual v $ Revenus i percentiles

Area
N . Revenue 10th Percentile 25th Percentile Median 75th Percentile 90th Percentile
United States Average Q
70,000,000,000 485,670 695,793 933,980 1,243,624 1,516,784
Browse
35,000,000,000 415394 595,113 798,835 1,063,674 1,297,308
Industry 7,000,000,000 302,109 432,816 580,980 773,592 943,511
All Industries - Diversified
3,500,000,000 270,219 387,272 519,845 692,190 844,208
eSIC Code: 0000 700,000,000 212374 304,357 408,412 543,813 663,261
NAICS: 000000
usSEC: 0000

Survey Description eDOT Description

Browse

Analysis Based on

Job Title: Chief Financial Officer

Alternate Titles:
Accounting & Financial Control Chief, Financial Officer Chief, Top Financial Officer, Finance Chief, Finance Officer, Financial Top Officer, CFO Controller, Financ
Executive, CFQ, Financial Chief Officer, Financial Controller

Revenue v

7,000,000,000
Qverview:

The Industries selection box displays. Select Energy and Mining and then 1300 — Oil and Gas
Exploration and Extraction. Press the OK button.

Search Industries Search By
‘ Q‘ Industry Name v Suggest an Industry Hybrid Industries
Browse Industries Industry Description
» All Industries - Diversified - 0il and Gas Exploration and Extraction (eSIC: 1300)
» ) .
Agriculture, Forestry and Fishing This major group includes establishments primarily engaged in: (1) producing
* Energy and Mining crude petroleum and natural gas; (2) extracting oil from cil sands and oil shale;
» 1000 - Metal Mining (3) producing natural gasoline and cycle condensate; and (4) producing gas and
b 1200 - Coal Mining I"ydroca.rbon I|.qt..||dsfr0m coal at the mine §|te. Types qfac:lwnes included are
exploration, drilling, oil and gas well operation and maintenance, the operation
¥ 1300 - Oil and Gas Exploration and Extraction of natural gasoline and cycle plants, and the gasification, liquefaction, and
b 1310 - Crude Petroleum Extraction pyrolysis of coal at the mine site. This major group also includes such basic
b 1320 - Natural Gas Extraction activities as emulsion breaking and desilting o_f crude petr_oleum in the
preparation of ail and gas customarily done at the field site.
» 1380 - Oil and Gas Field Services
b 1400 - Nonmetallic Mineral Extraction (except Fuels)
»  Construction
»  Manufacturing
» Transportation, Communications, Electric, Gas and Sanitary
Services
»  Wholesale Trade
»  Retail =

Do multiple industries best match your organization's operations?
Click € Add Hybrid Industries to create a Hybrid Industry.



In the Individual Profile base salary table, we want to see a range of median salaries around $7

billion, the revenue for OD&D. Select Revenue to display the Change Revenue box.

Chief Financial Officer
ERI: & | eDOT: 189117054 | S0C: 113031

Compensation Type Pay Period

Base Salaries  « Annual v S Revenue Wl Percentiles
Revenue 10th Percentile 25th Percentile Median
70,000,000,000 458,965 714,841 059,549
35,000,000,000 426,394 610,872 819,989
7,000,000,000 310,953 445,485 597,986
3,500,000,000 279,232 400,041 536,985
700,000,000 220,530 315,942 4240087

75th Percentile
1,277,669
1,091,841
796,237
715,012

564,698

90th Percentile
1,558,307
1,331,662
971,129
872,064

688,733

Clear all revenue from the box by pressing the black circle with an x in it and add $3 billion, $7

billion, and $10 billion. Press OK

Change Revenue b4

) Default | @ Add Revenue

Revenue

106,000,000,000

7.000,000,000

3,000,000,000

0O O 0 O
b

If “Mean” displays in the table instead of “Median”, select Percentiles.



Chief Financial Officer
ERl: & | eDOT: 189117054 | SOC: 113031

Compensation Type Pay Period

Base Salaries  w Annual v $ Revenue li Percentiles
Revenue 10th Percentile 25th Percentile Mean 75th Percentile 90th Percentile
10,000,000,000 330,647 473,700 642,504 846,666 1,032,635
7,000,000,000 310,953 445,485 604,338 796,237 971,129
3,000,000,000 273,003 391,117 530,621 699,062 852610

In the Modify Percentiles box change Mean to Median and Press OK. (You can also adjust
performance pay here, such as from 75" percentile to 80" percentile.)

Modify Percentiles x

£ Default
Low Percentile Low Percentile Average High Percentile High Percentile
10th Percentile ¥ | 25th Percentile ¥ | Median ¥ | 75th Percentile ¥ | 90th Percentile A

The median base salary for a CFO in the oil and gas exploration and extraction industry with
annual revenue of $7 billion can now be seen in the middle row.

Chief Financial Officer
ERI: & | eDOT: 189117054 | SOC: 113031

Compensation Type Pay Period

Base Salaries ¥ Annual ¥ $ Revenue aliPercentiles
Revenue 10th Percentile 25th Percentile Median 75th Percentile 90th Percentile
10,000,000,000 330,647 473,700 635,859 246,066 1,032,635
7,000,000,000 310,953 445 485 597,986 796,237 971,129

3,000,000,000 273,003 391,117 525,006 699,062 852,610



In addition, what you want to see is what other CFOs in peer companies receive in the form of
equity compensation. Select the Survey & Proxy Analyses tab.

Individual Profile Benchmark List Survey & Proxy Analyses Peer Analyses Advanced Reports Total Compensation Data z

Chief Financial Officer

ERL: & | eDOT: 189117054 | SOC: 113031

Compensation Type Pay Period

Ease Salaries  w Annual v S Revenue i Percentiles
Revenue 10th Percentile 25th Percentile Median 75th Percentile 90th Percentile
10,000,000,000 330,647 473,700 635,859 246,666 1,032,635
7,000,000,000 310,953 445 485 597,986 796,237 671,129
3,000,000,000 273,003 3,117 525,006 699,062 852610

Under Percentiles, select Median. Then you need to add the CFO job to the Survey and Proxy
Analyses module. Select Add Job to get the Browse Jobs box.

Individual Profile Benchmark List Survey & Proxy Analyses Peer Analyses Advanced Reports Total Compensation

Survey & Proxy Analyses

Analyses include survey data from private and public companies, as well as publicly disclosed proxy data

+2 Add Job
Percentiles
Val
Median v @

Salary  Bonus Non Total Stock Option Pension Other Total Salary Bonus Total

©  JobTitle (2] @ Equity @ Cash@ Awards@ Awards @ (7] (2] (7] (7] (7] Cash @

In Browse Jobs, type “CFQO” into the Search field and CFO will highlight in the Job Title list.
Press the OK button.



Search Search b Filter table by
|CFO Q ‘ Job Title v | | All jobs v

Suggast a Title

Select Job

Job Title eDOT Code SOC Code ERI Code Salary By Level

CFO 189117054 113031 89106 Nao -
CFO Controller 189117054 113031 25511 Mo '
Chairman of Board (Outside Member) 189117113 111011 44270 No

Chairman of the Board & CEQ 189117026 111011 44269 MNo

Chief Executive Officer 189117026 111011 1 No

Chief Financial Officer 189117034 113031 6 Mo

Chief Human Resources Officer 189117085 113121 5 No

Chief Information Executive 189117096 113021 9238 Mo

Chief Information Officer 189117096 113021 98767 No

Chief Information Technology Officer 189117096 113021 86147 No v

1 of 89 jobs have been selected.
Job Description
Develops the financial well-being of an organization by providing financial projections and accounting services, preparing growth plans, and directing staff.
Directs and coordinates financial affairs according to finandal principles and government regulations.
Plans financial operational strategies by forecasting capital, facilities, and staff requirements; identifying monetary resources; and developing action plans.

Develops, directs, and provides financial analysis of operations by evaluating trends, studying revenue opportunities, establishing critical measurements, accumulating
resources, and resolving problems. v

Cance' “

You can now see displayed for a company of OD&D’s revenue size, median values for annual
full value payouts of stock awards such as restricted stock awards (RSAs), restricted stock units
(RSUs), phantom stock, and stock appreciation rights, and option awards such as stock options.

You want to dig deeper and see what individual peer companies are offering. Select the Peer
Analyses tab.

Individual Profile Benchmark List Survey & Proxy Analyses Peer Analyses Advanced Reports Total Compensation Dz

Survey & Proxy Analyses

Analyses include survey data from private and public companies, as well as publicly disclosed proxy data

+2 Add Job

Percentiles
Values in United

Pension  Other Salary Bonus Total

9 [7] Total @ 9 (] Cash @

155,397 | 71,017 | 5,189,573 | 1,071,371 | 2,226,530 | 3,297,901

Median v

Salary Bonus Non Total

©  JobTitle (2] (7] Equity@ Cash @

Q Cfo 597,986 @ 361,114 | 778397 1,337,773

Stock Option
Awards @  Awards @

2,306,763 918,899




In the Peer Analyses module, Step 1: Build a Company List, select Create List. You may name

the list for future reference.

ii Executive Compensation Assessor Individual Profile Benchmark List Survey & Proxy Analyses

Customize Executives Comparable Peer Analyses

Step 1: Build a Company List

02.12.2025 A Proxy Company Name Primary Sic

Peer Analyses Report Customize Columns

Peer Analyses

City

St

Advanced Reports

Title

Total Compensation

Filing Year:

Name

In the Build a List of Companies box, you want a list of companies with revenue between $3 and
$10 billion. Set these amounts in the Criteria area using the Total Revenue fields. If Total
Revenue does not show, select it from Add Criteria. Verify that the Area and Industry fields are
what you selected earlier. In the Build List area, you will now see a list of peer companies. Press

the Done button and Save the changes.

Step 1: Build a List of Companies X

Selected List: 03.31.2026

Data Information Build List

Organization Data

© Add Company Filing Year: Latest
Area
United States v
© Proxy 10-K  Profile Name
Industry
Q -] B B Antera Resources Corp
0il and Gas Exploration and Extraction
o [E ] B | APacCorp
eSIC Code: 1300
[x] = -] -] Bonanza Creek Energy Inc
NAICS: 211100 [x] & & & Cabot 0l & Gas Corp
usSEC: 1311 Q B & =1 Callon Petroleum Co
o

i
i
i

Calumet Specialty Products
[H——— = =
Partners LP

Centennial Resource
Development Inc

Criteria @) add

(<}
i
i
i

SIC

131

1311

1311

1311

131

131

1311

City
Denver
Houston
Denver
Houston

Houston

Indianapolis

Denver

St

co

o

co

X
[exc= ]

| Market Cap Graph
Accounts

Year Payable

2024 62.213M

2024 1.2248

2022 570.126M

2024 59.000M

2022 191.133M

2022 442.400M

2024 45.965M
v

Total Revenue < »
[3.0008 | To [t00008 | ‘ e 467.045M ‘
Fon
M o<(1)2 3 » w |10 v | items per page 1-100f 21 items

Cancel m

In Step 2: Choose Executives, make sure that only Chief Financial Officer is checked.



Customize Executives Comparable Peer Analyses

Step 1: Build a Company List

Peer Analyses Report Customize Columns Filing Year:  Latest ¥ Download Report

CompanyList @ creatzlist # B

Option Stock Total Total Total Total
03.31.2026 v Proxy Company Name NEIP Awards Salary Awards Cash Compensati... Assets Revenue
= s — —_— - ——— —— e R ———
a
Step 2: Choose Executives

(%] B Marathon il Corp 31K 1] 614.577K 2.709M 1.223M 4232M 19.575B 6.407B
Chief Executive Officer . .

[x] |_| Diamondback Energy Inc 00K 1] 645.192K 1.756M 1.328M 3.124M 20.001B 83398
Chief Operating Officer

— Crestwood Equity Partners

Executive Vice President [x] |_| o 100K o 365.625K 641.303K 671.625K 1.331M 6.567B 6.001B
Chief Marketing & Sales Officer - Crestwood E Part

e & u;es 1000 EquIty PATNers ook o 600.000K 2.296M 1212M 3.540M 6.5678 60018
Chief Human Resources Officer
Top IT Officer [x] B Continental Resources Inc o 617.000K 2.891M 1.998M 4.919M 18.591B 57198
Top Legal Officer
Corporate Director (Outside .
Member) o =] CINX Resources Corp 00K 0 274.519K 750.023K 654.019K 1.421M 8.5168 3.9258
Medical Director

|:| Bonanza Creek Energy Inc 164K 1] 599.327K 1.911M 723.591K 2.684M 7.971B 3.791B
Board Chair (Outside Member)
Board vice Chair (Qutsid m APA Corp M o 900.000K 4.299M 2077 6.707M 19.390B 9.7378
oard Vice Chair (Qutside
v

Member) < >

Now select Customize Columns to include the compensation types you wish to look at.

Comparable Peer Analyses

Peer Analyses Repcrt Filing Year: | Latest Download Report

Option Stock Total Total Total Total
Proxy Company Name NEIP Awards Salary Awards Cash Compensati... Assets Revenue
- -

In the Choose Columns box, in the Compensation area, check Salary, Stock Awards, Option
Awards and Total Compensation. You may check other forms of compensation if you like.

In the Financials area, check Total Revenue so you can see how other companies compare to
OD&D Corp. Then press the OK button.



Choose Columns x

Compensation
All Other @
NEOQ Total Compensation @

M s:arv@

Financials
Balance Sheet Metrics
Accounts Payable @
Current Assets @
ncome Taxes @
Other Assets @
Preferred Stock @
Total Assets @
Income Statement Metrics
Amortization @
Dividends Per Share @
Gross Profit @
Research and Development @
Other Metrics
Employees @
Market Cap @
Return On Invested Capital @
TSR 1 Year @
TSR 10 Year @

Board Total Compensation @

Bonus @

Nonequity Incentive Plan Award @ Option Awards @

Stock Awards @

Accounts Receivable @
Current Debt@
Inventory @

Other Liabilities @
Receivables @

Total Debt @

Average Shares Outstanding @
EBITDA@

NetIncome @

Total Expenses @

Free Cash Flow @
Market Cap Date @
Sales Per Employee @
TSR3Year @

TSR Date @

Total Cash@

Cash @

Current Liabilities @
Invested Capital @
Other Long Term Debt @
Retained Earnings @
Total Equity @

Cost Of Goods Sold @

EPS@

Operating Expenses @
Total Revenue @

Gross Margin @
Return On Assets @
Stock Price @

TSR 5 Year @

Director Fees @
Pension/NQDC @

[ Total Compensation @

| Select All || Deselect All || Default |

Common Stock @
Gross PPE@

Long Term Debt @
Payables @
Stockhalder Equity @
Total Liabilities @

Depreciation @
EPSD@
Operating Income @

Income Per Employe @
Return On Equity @
Stock Price Date @
TSR7 Year @

| Select All || Deselect All || Default |

Cancel “

You return to the Comparable Peer Analyses module and now you want to refine the list of peer
companies. After doing some research on the listed companies, you decide you want just the
ones engaged only in oil and gas exploration and extraction. (Some of the companies in the list
are pipeline, or oil/gas field service companies.) You delete the companies you do not want from
the list by pressing the red dot with the white x in the middle.

This is your list of peer companies showing the value of stock awards for the CFO. None lists
stock options for the CFO.

APA Corp. (Apache)

Bonanza Creek Energy Inc.

CNX Resources Corp.

Continental Resources Inc.
Diamondback Energy Corp.

Marathon Qil Corp.
Murphy Oil Corp.
NexTier

Oasis Petroleum Inc.
PDC Energy Inc.

4.299M
1.911M
750.023K
2.891M
1.756M
2.709M
2.985M
1.798M

0

2.770M

These companies have total revenue ranging from $3 billion to $10 billion so OD&D fits nicely
into the group. Individual company data can be viewed in the Peer Analysis Report.



Comparable Peer Analyses

Peer Analyses Report Customize Columns

Proxy Company Name T
Q -] APA Corp
Q B Bonanza Creek Energy Inc
(%] & CNX Resources Corp
<] B Continental Resources Inc
[<] B Diamondback Energy Inc
(%] & Marathon Qil Corp
(%] & Murphy Oil Corp
Q ® NexTier Qilfield Solutions Inc
Q [E Casis Petraleum Inc
Q & PDC Energy Inc

Name
Stephen Riney
Marianella Foschi
Alan shepard
John Hart
Kaes Van't Hof
Dane Whitehead
Thomas Mireles
Kenneth Pucheu
Michael Lou

R. Meyers

201

2023

2023

2023

2022

2022

2022

Option
Awards

Salary
900.000K
599.327K
274.519K
617.000K
645.192K
614.577K
568.762K
471.986K
458.356K

490.000K

Last Updated: 3/13

Filing Year: Latest Download Report

Stock
Awards

4,200M

1.911M

750.023K

2.891M

1.756M

2,709M

2.985M

1.798M

0

2.770M

Total
Compensation

6.707M

2.684M

1.421M

4.919M

3.124M

4,232M

4.521M

3.107M

1.201M

3.723M

Total
Revenue

0.737B

3.791B

3.925B

5.7198

83398

6.407B

3.440E

3.245B

3.047B

4.2978B

OD&D’s CFO had total equity compensation of $3.1 million in 2025, reasonably comparable to
her peers taking into account the age of the data and the company’s performance.

However, you notice that much of her compensation is in the form of options while her peers
have none. Options carry more risk than other kinds of stock awards. You think it may be time to
shift all of the CFQO’s equity compensation into less risky stock awards such as restricted stock.

You have completed the tutorial portion of this Interactive Exercise. Please close this window
and select the Next button on the Problem Statement page to continue.



