
Interactive Exercise 
 

Course 15: Federal Employment Laws That Impact Compensation and Benefits 
 

 
Bob opens the Occupational Assessor and selects FLSA Overtime from the dropdown at the top 
right and then, to do an FLSA overtime analysis for an Accountant, he selects the FLSA Analysis 
tab. 
 

 
 
In the FLSA Analysis module that displays, Bob enters “Accountant” in the Position Title field 
(for the actual job title) and then presses the eDOT Job Match Browse button. 
 

 

 
 
 

 
 



In the Browse Jobs box, Bob makes sure Position Title is selected in the dropdown and begins 
typing “Accountant” in the Position Title field until it is highlighted in the Position Title list. He 
then presses the OK button. 
 

 
 
Now Bob enters the rest of the information in the Demographic and Organization Information 
form. He types “XYZ Co.” in the Organization Name field, “150” for the Number of Employees, 
selects “All Industries – Diversified” for Primary Industry, enters “30301” in Work Location 
Postal Code, “Crystal” for Incumbent Name, “1” for Year in Position, and “4” for the # in Position 
(at this location).  Bob thinks that the Position Description is a good match for the Accountant 
position in his company and checks the eDOT Confidency Match box. Bob then presses the Next 
button, and the Position Duties section displays. 
 



 
 
 
In the Position Duties section, Bob selects a Primary Skill Verb for the Primary duty, and Other 
Skill Verbs for each of the other duties, that describe the materials, products, subject matter, or 
services affected by each verb, and enters the Time Spent on each duty. He then presses the 
Next button. 
 



 
 
 
 
In the Executive Test section, Bob uses the default entries of “Not Present,” presses the Next 
button and moves on to the questions in the Administrative Test section. 
 

 
 
 
In the Administrative Test section, Bob selects “Customarily and Regularly” in the 
Administration field and types “financials and A/P” under Example Observed.  He leaves “Not 
Present” for Discretion/Judgment. He then presses Next to move on to the Professional Test 
section. 
 
 
 



 
 
 

In the Professional Test section, Bob enters “Occasionally” for Advanced Knowledge and types 
“accounting principles” in the Knowledge Area field. He then selects “College degree or 
equivalent – knowledge not a prerequisite for entry into position” under Education Level and 
leaves the School field blank because Crystal’s most recent education is only 20 credits at a 
community college.  For Field of Scientific or Learned Study, Bob enters “Accounting” and then 
selects Next to move to the next section. 

 

 
 
 

In the Computer Test section, Bob accepts the default of “Not Present” and presses the Next 
button.  



 
 
 

In the Outside Sales Test section, Bob accepts the default of “Not Present” and presses the Next 
button. 
 

 
 
In the Salary/Wage/Commissions section, Bob enters “$85,000” for guaranteed pay and selects 
“Annually” for Pay Period. He then presses Next. 
 

 
 

 
 
 



In the Analyst Information section, Bob enters his name in the Analyst Name(s) field.  Having 
now completed the FLSA Analysis, Bob presses Next to get the FLSA Analysis Report. 
 

 
 
In the FLSA Analysis Report, Crystal’s position is classified as “Professional” with a 93% 
confidence level that she is exempt. Bob uses this estimate as a starting point for arriving at an 
exempt determination for this position. 
 

 
 

 



 
 
 



 
 
 

This ends the tutorial portion of this Interactive Exercise. Please close this window and press 
the Next button to continue. 
 


