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Quarterly Notes For ERI Subscribers

Staff Training, Compensation - Benefits

Over 25 ERI Distance Learning Center courses are online and free
to users at www.eridlc.com. Train your staff and update yourself on
current trends in compensation. Each one-hour course looks in-
depth at an important issue to compensation and benefit planning.
Incentive pay, benefit programs and legal requirements are
examined. Currently,

DLC courses are in . R e —
the process of =
becoming accredited
for MCLE, CE, and
CPE credit. Once
accredited, a $19 *
certification fee will
be charged those
users who wish to
receive course credit.

Email
Assessor Reports

All Assessors provide the ability for consultants or managers to
quickly email reports, screen shots, and methodologies, along
O es—d with any customized notes. See
= File | Email on any Assessor
software. Note the ability to
e “Preview” an email before you
Lo send it (allow time for this feature,
as Assessors must search your PC
to “borrow” your email engine and
address list). Email ERI your
tough questions!

— =]

Personalize Your Reports

All Assessors provide the ability for consultants to input their
firm’s name and address (as a replacement for ERI’s) on all
printouts. It is always best to have your clients call you rather than
call ERI. ERI does not engage in consulting; we are not staffed to

e I || A1SWeryour
T employees or
B « o || yourclients’

SaE . foui | questions.

Compmry |

P et

. rI . [ questions.

- I | Eiled examples

::__ pr— A coenl | of screenshots that

i jem—— T hwe | illustrate your

i ri— questions work
the best!

Free Resources

Our website, www.erieri.com, continues to add complementary data
Free Subsoriber Resources
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Calculators

Also review the free calculators available to subscribers. Example:

“How much will the high OES Level Il Prevailing Wage cost our
clients/us over a three-year Visa period?” Answer this question via:

o www.erieri.com/soctrends, which reports both a trended value and
an estimated overpayment. Historic data, for litigation purposes,
can be obtained at www.salariesreview.com or found on ERI’s
Platform Library (years 1996-present) under Resources (above).

o the Geographic Assessor’s Immigration | OES Analysis tab: U.S.
Regs require the use of “Level II” values, the 67th percentile.

Use 0f 2002 U.S. OES data can lead to overpayments!

8575 - 164th Avenue NE, Suite 100 ¢ Redmond, Washington 98052 USA ¢ tel 800.627.3697
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Special Topic - Concordances and Crosswalks

Platform Resources - Crosswalks Reference Report Notes

Every CD-ROM contains thousands of datasets that you may ERI’s Geographic Reference Report 2002 was published and released
find useful. Each Quarter this newsletter will cover one of these || in December 2001. The Reference profiles 298 North American cities,
databases, including the theoretical framework and reason why combining key data summaries from ERI’s Geographic Assessor,
ERlincludes it in ERI’s Platform Library CD-ROM. Salary Assessor, and Relocation Assessor databases. ERI’s
International Reference Report 2002 release date has been delayed to

The April 2002 Position Name Concordance (what we call an coincide with the UK and European Assessor edition release dates.

“xwalk”) compares numeric codes used by various collections of

position descriptions and salary surveys. This Quarter we have
. . Wl
added Canadian and UK SOC numbers, along with the I'__ . i

C ampning el e i
international ISOC codes (used in both the EU editions of the | 1 it |8 N (o == - i |
Salary and Geographic Assessors). Specific attention hasbeen [z |i= Er et o e sk e o |G | et [ fe)

- - . i

given to their matching of the U.S. DOT (pre 1992), US OES (pre w
2001) and present US SOC codes. Combine these with ten other =T z r T

coding systems (including the U.S. O*Net/SOC scheme) and one
has a way to compare positions across surveys and borders. No
one else does this! ERI offers this xwalk on a “best-effort basis”.

kit e

As an example application, in the early 1990s, the U.S. Government set out to sponsor a salary survey that determines prevailing wage
rates for immigrants. It is estimated that this survey (OES) costs more dollars to conduct than all the dollars taken in by privately sold
surveys (estimated at $60 million a year). This Occupational Employment Statistics survey collapses over 13,000 jobs into 820 broad
categories with OES jobs identified originally with a 5-digit code. In the year 2000, these codes became 6-digit, and approximately one-
half the job family descriptions were changed using what are termed “SOC” codes. These codes, of course, are different from the
Canadian and/or UK SOC codes; in fact, there are six sets of SOC codes, two for Canada (1988 and 1996), two for the UK (1980 and 1990),
and the US’s new and old SOCs. Knowledge of these codes (and others) is useful in prevailing wage analyses. For example:

Generally, this new survey’s results are to be used in the U.S. to determine prevailing wages. For some immigration applications, OES data
may not be appropriate. GAL 2-98 and other Regulations state that a Service Contract Act (SCA) employee (Level I employees, entry level,
and/or not working independently) or Davis Bacon Act (DBA) worker (labor contract) wage SHALL be used, if available. It does not matter if
the SCA or DBA wage is higher or lower than an OES wage, it has priority. Acceptability ranking for immigration submission is:

1. SCA/DBA 2. Union agreements, if applicable 3.0ES 4. Outside surveys, i.e. employer-supplied

The first datasets are difficult; for example, a major difference between SCA codes and DBA is maintenance and construction. DBA
covers new construction; SCA covers maintenance. Carpet layers installing new carpet in a new facility are covered by DBA. If they are
putting the same carpet in an existing building, they are covered by SCA. By some logic Computer Programmers, Operators, and Systems
Analysts are covered by SCA. SCA has historically used a different coding system than either the DOT or OES. For example, a Computer
Programmer in the DOT is 030-167.014, the OES is 25105, and the SCA is 03101. SCA has Computer Programmers I, IL, IIL, IV, V. To
complicate matters Davis Bacon Act wages have had their own coding system and descriptions. There is an available U.S. crosswalk
between the SCA and DOT, but it appears as if it were created by a drunken, retired sailor. Every time there is a DOT code not easily
matched, a position is assigned the SCA code for Boatswain Mate. (As previously reported, there is a certain part of the below-decks Navy
that firmly believes that Bosuns can do anything.) Comparing jobs and values among these sources can be very time consuming. A
crosswalk that enhances cross-source job matching is often helpful.

Note that Canada, the UK, and the international codes are multiple, ’

but in comparison to the U.S., these coding sequences are rather .. ERl's Enhanc_ed .
meager. NAFTA and other trade treaties do not address this subject. Dictionary of Occupational Titles
PS - O*Net is much degraded by professionals; courts continue to use ERI is presently maintaining DOT descriptions, along
the DOT. Even tl'le Social Security _refuses to use the non-validated with specific functions (SVPs, etc.). ERI’s new e-DOT
O*Net. Expert witnesses may be using the DOT forever! combines the prose of this discontinued U.S. edition

with consensus descriptions developed from over 2,000
salary surveys along with consensus prose from UK,
Canadian, Europe, UK, and UN job descriptions. e-DOT

Postscript: U.S. Government’s strange set of rules related to the use
of salary survey data in dealing with immigrant employees continues:

1) The use of medians is still pr'ohibited. ) . crosswalks with UK nomenclature, UN and European
2) Jobs are f_o?ced to ﬁt 82,0 major and sub-J(_)b group/ fgrpllles. codes and their Canadian and U.S. counterparts (using
3) Most position descriptions include first-line supervision. over 56,000 position titles). Both electronic and hard-

4) When OES rates are used, they are often at the 67th percentile.

. ; copy editions will be available this July.
5) Alternative private surveys sources often save money.
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EXECUTIVE ASSESSOR NOTES
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nonprofit files can be found on www.erieri.com. Run a cursor
over a dot on the chart to see the source data. Should you have an
Internet connection, you may quickly download the full proxy or
10-K for the year and company in question. ERI’s Executive
Compensation Assessor remains the only source of its kind that

Plotting features allow subscribers to click on any datapoint on the
Executive Compensation graph and view the calculation (update
percentage applied to proxy values). In addition, if ERI’s Platform
Library is in the CD-Rom drive, the proxy summary data will load.
analyzes data compiled from all publicly available executive Select any ctomparable § data desired and add it to a printed Executive
compensation surveys, along with direct analyses of all U.S. SEC ~ Compensation Report. Executive Positions

y -
Edgar proxy data. Gl‘aph plOtS S1ZES (the actual proxy data CHIEF EXECUTIVE OFFICER, CHIEF OPERATING OFFICER, TOP FINANCIAL OFFICER, TOP MARKETING & SALES OFFICER,
: . : : EET TOP HUMAN RESOURCE OFFICER, EXECUTIVE VICE PRESIDENT, TOP ADMINISTRATIVE OFFICER, TOP ADVERTISING OFFICER,
with various sized POlmS) indicate the closeness TOP AUDITOR, TOP CIRCULATION OFFICER, TOP CONSTRUCTION OFFICER, TOP CREDIT OFFICER, TOP CUSTOMER SERVICE OFFICER,
: TOP EDITORIAL OFFICER, TOP EDP OFFICER, TOP ENGINEERING OFFICER, OFFICER, TOP PURCHASING OFFICER, TOP QUALITY CONTROL EXECUTIVE,
of the match. Analyle maximum reasonable TOP REAL ESTATE OFFICER, TOP RESEARCH OFFICER, TOP RISK MANAGEMENT EXECUTIVE, TOP SALES OFFICER, T()PQ TAX OFFICER CORPORATE, TOP
: : TRANSPORTATION OFFICER, TOP TREASURER CORPORATE, BOARD CHAIR, CORPORATE DIRECTOR, CORPORATE SECRETARY, CONTROLLER, ASSISTANT
compensatlon and/or illustrate Compafables TREASURER CORPORATE, DIRECTOR ACCOUNTING, DIRECTOR ADMIN ENGINEERING, DIRECTOR ADVERTISING, ATTORNEY DIRECTOR LEGAL, DIRECTOR
for Board & Tax Planning BUDGET, DIRECTOR CASHIERING, DIRECTOR COMPENSATION & BENEFITS, DIRECTOR COMPENSATION, COMPUTER OPERATIONS DIRECTOR, DIRECTOR
. CONSTRUCTION ENGINEERING, DIRECTOR CONTRACT ADMINISTRATION, DIRECTOR COST ACCOUNTING, DIRECTOR CREDIT & COLLECTION, DIRECTOR
CUSTOMER SERVICE, DIRECTOR DISTRIBUTION, DIRECTOR ECONOMIC ANALYSIS, DIRECTOR EDP AUDIT, DIRECTOR EEO, DIRECTOR EMPLOYEE
BENEFITS, EMPLOYEE SERVICES DIRECTOR, DIRECTOR EMPLOYEE TRAINING, DIRECTOR EMPLOYMENT, DIRECTOR ENGINEERING, DIRECTOR
ENVIRONMENTAL, DIRECTOR FINANCIAL ANALYSIS, DIRECTOR FLEET, DIRECTOR FOOD SERVICES, DIRECTOR GOVERNMENT AFFAIRS, DIRECTOR
HARDWARE DESIGN, DIRECTOR INSURANCE, DIRECTOR LABOR RELATIONS, DIRECTOR MANAGEMENT DEVELOPMENT, DIRECTOR MANUFACTURING
ENGINEERING, DIRECTOR MARKETING RESEARCH, DIRECTOR MARKETING MEDIA, DIRECTOR MATERIALS, DIRECTOR MEDICAL, DIRECTOR OFFICE
MANAGEMENT, DIRECTOR T e
OPERATIONS, DIRECTOR OPERATIONS RESEARCH, DIRECTOR
e PACKAGE DESIGN, DIRECTOR PACKAGING, DIRECTOR
—_— == PERSONNEL, DIRECTOR PLANT, DIRECTOR PLANT PERSONNEL,
t- DIRECTOR PRODUCT DEVELOPMENT, DIRECTOR PRODUCTION |+, s i
PLANNING, DIRECTOR PROGRAMMING, DIRECTOR PROPERTY 1
—— MANAGEMENT, DIRECTOR PUBLIC RELATIONS, DIRECTOR
e PURCHASING, DIRECTOR QUALITY ASSURANCE, DIRECTOR
QUALITY CONTROL, DIRECTOR RESEARCH & DEVELOPMENT,
— e e e ] DIRECTOR SAFETY, DIRECTOR SALES TRAINING, DIRECTOR
e e = ' . ' ' . SECURITY, DIRECTOR SOFTWARE DESIGN, DIRECTOR SYSTEMS iy Cofrmeaiion iseid
e - . & PROGRAMMING, DIRECTOR SYSTEMS ANALYSIS, DIRECTOR
i i = 3 F ¥ ¥ 3 TAX COMPLIANCE, DIRECTOR TAX RESEARCH, DIRECTOR P
- TELECOMMUNICATIONS, DIRECTOR TEST ENGINEERING,
= 5 . . q _ DIRECTOR TRADE RELATIONS, DIRECTOR TRAFFIC, DIRECTOR =i
- WAREHOUSE, FUND RAISING DIRECTOR, BANKING BRANCH
ADMINISTRATION MANAGER, BANKING HEAD OF LENDING, - =
BANKING HEAD OF OPERATIONS, BANKING HEAD OF RETAIL |mwsn s #icmeis IFHE  That o R o [ELLT] i
¥ BANKING, BANKING HEAD OF TRUST, BANKING INVESTMENT
e | =8 =1 H 1 ] MANAGER, BANKING LOAN MANAGER CONSUMER, BANKING
= b ! LOAN MANAGER MORTGAGE, BANKING LOAN MANAGER - aa
== = i i i i ] COMMERCIAL, BANKING SUPERVISOR LENDING ACTIVITIES, | [i=! trersims monins e = =
- BRANCH STORE MANAGER, HOSPITAL ADMINISTRATOR, HOTEL
GENERAL ~ MANAGER, PROJECT ~MANAGER, TOP |fies=: i Fallms
ENVIRONMENTAL OFFICER, TOP ESTIMATING OFFICER, TOP
GOVERNMENT AFFAIRS OFFICER, TOP GOVERNMENT SALES
EXECUTIVE, TOP INDUSTRIAL PLANT OFFICER, TOP INVESTOR | "5 =7 1 "ot = F1 =
RELATIONS EXECUTIVE, TOP LABOR RELATIONS OFFICER, TOP T ik Wi i it
LEGAL OFFICER, TOP LONG RANGE PLANNING, TOP MANAGED |~ e A i
- - ; CARE EXECUTIVE, TOP MANUFACTURING OFFICER, TOP | miiil aiis armiis =
d v =re MARKETING OFFICER, TOP MERCHANDISING OFFICER, TOP | #1es roves ma sges voas e e a = 1T
MERGERS & ACQUISITION EXECUTIVE, TOP PRODUCT

DEVELOPMENT OFFICER, TOP PUBLIC RELATIONS Retrieve fu[] Proxies and/or ]()—KS 1994 - Present
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SALARY ASSESSOR NOTES
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Basic Application

Subscribers use the Salary Assessor software (ERISA) to assess the
competitive rate for a position in today’s $s. ERISA is a “virtual, real-
time” regression analysis as compared to a “historical report card”

approach of traditional salary surveys. Note that a new tab (Researcher’s

Analysis) contains all the features of the Year 2000 Individual Profile

Screen. (We’ve made the 1st screen, Individual Profile, simpler because of
the complexity added with Reliability Statistics/Daubert Challenge data.)
Most job descriptions are “survey composites”. Enhance the content of

the descriptions by selecting Description / Options at the top of the
Assessor screen.

Data Sources

WWW.erierL.com.
(Resources), or

bar tab View/ Salary
Surveys).

analyses.

Salary and COL data sources
—— utilized by all Assessor Series Bl [ 71 Sy ¥
: == software (or not utilized, but =
Al recommended by ERI, such as Yoy
private®, participant-only
surveys) can be found at:

1) ERI’s Internet Home Page
2) ERD’s Platform Library

3) Any of'the Assessors (top

* Participant-only surveys are
not and have never been
= used by ERI in creating

New Development - EU Applications
The April edition introduces European and UK databases. ERI
field research teams have been collecting information during the
past years, and the April edition contains full geographic salary
differentials for the UK only. Complete Consultant and Full
Assessor Series subscribers: Go to File | Run to review this
edition. (Counties and cities are profiled at the right.)

$1 Million to $100 Billion Scope

As mentioned, ERI researchers continue to work on $10 billion to
$100 billion datapoints that will allow for accurate July 2002
extrapolations within the $1 million to $100 billion revenue or
asset range for those positions in ERISA that are size sensitive.

56,000 Job Titles

The April EU edition mentioned above also contains a new
feature allowing a review of over 56,000 job titles. When fully
debugged, it should bring up the closest position within the
Salary Assessor’s database. This feature differs from
“Alternative Titles”. The latter are titles used for the same
position. “Related Titles” are jobs that are not necessarily equal
or the same as the position profiled. This matching of positions is
done in part by title, an SOC-OES crosswalk, specific duties, and
DOT specific vocational preparation, mental demand, and physical
demands. And before you note that the U.S. Government has
dropped the DOT in favor of O*Net, we refer you to the new 2002
scheme introduced by the BLS for OES data, “Job Zones”.
Specific Vocational Preparation lives on!
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If the EU edition’s 56,000 titles (needed because many
American and UK names differ for the same job) is a success,
we will use this feature in the U.S./Canadian editions. ERI’s
basic Salary Assessor software reports wages and salaries
for positions in 298 U.S. and Canadian metro areas. (246
cities are initially analyzed and reported in the new UK
edition.) Data is adjusted for geographic area, industry,
organization size, and salary planning date. Job data are
matched and reported according to job descriptions. The
Salary Assessor software assists with precise evaluations of
market pay; values are always shown in the currency of the
specified city’s country.

April 2002
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GEOGRAPHIC ASSESSOR NOTES

Research Focus UK Cities

The Geographic Assessor software is an easy-to-use Under File | Run find the Geographic Assessor EU edition to review UK
program that aids with the assessment of branch location differentials between the following cities/unitary aggregates:
wage/salary competitiveness and the setting of salary NES  Gaesbesd Tynesnd Wea ALIS St Albans, Hontodice [ —
. NE33 Tyne and Wear 1P1 Ipswich, Suffolk V30 Elgin, Moray
structures. ERI’s Geograph]c Assessor software calculates SRI o and Wear RMI0  Dagenbam, Barking nd Dagenbann KAL2 Irvine. North Aysshise
. . \“:g(v \\ihlllcy Bay, ?yl‘\c and Wear ENS H‘dn‘m\, Bamet ML% Motherwell, North Lfndrk\h“'c
wage and salary differentials between any of over 6,400 DL37  Dartinglon Dalingion DAM dop ey KWIS Kl Orkny s
. .. . . . . TS24 Hartlepool, Hartlepool BRI Bromley, Bromley PAIG
North American cities. It assists with precise evaluations of TDIS  Berwick upon Tweed, Northumberland ~ NW3  Hampstead, Camden €1
. . . . TS10 Ru.{f‘.\r, Redcarand ('luv.chnd ) (“I(O Croydon, Croydon K‘A7
salary structures and is the only source of its kind which BI DosenGrmrrite T N8 Bmonton Evel 16, Eatilid St
. . BL9 Bury, Greater Manchester EN4 Enfield, Enfield G81 Clydebank, West Dunbartonshire
reports data complled from all available sa]ary surveys. The ccls,GreaterManchester sEis l\."\'u(:wch'.-‘(‘yricnwlch NS4 Lningson Wi
Geographic Assessor also reports cost-of-living differentials B3 Newiounabbey Nevtowabbey Disi
. la HA2 Harrow, Harm\\ BT22 Newtownards, Ards District
(for renters) for comparison purposes. ol Gt Mrehese R Romior BT Amagh Amogh Disic
S Stockport, Greater Manchester y Jxbridge. 6. Portadown, Craigavon
M32 Stretford, Greater Manchester TW4 Hounslow, Hounslow BT19 Bangor, North Down
ERI researchers save our subscribers time and expense by WAL Warimston, Waingon swr BT Do fommamagh
. . .. CHI  Chester, Cheshire Wi4 gt BT78  Omagh, Omagh District
collecting and analyzing wage/salary and cost-of-living b g B e e
. . SE22 _ewisham, Lewisham 32 idge District
data. Over 4,000 subscribers now use this Assessor’s data. SW20 Moo erion BTt s Distic
6 ast Ham, Newham 6
) ) 161 o Redbridge aTs!
The Geographic Assessor wage and salary differentials are o o Vo SER Dot St T b1
. S60 Rotherham, South Yorkshire SM2 Sutton, Sutton BT70 2 , Dungannon District
derived from thousands of salary/wage surveys and SI2EP  Sheffild, South Yorkshire E14  Poplar Tower Hamlets BT40 me,y_amcu\,m-i_\
. . BDI Bradford, WcVI‘Yurkxlmc E17 ‘Walthamstow, Waltham Forest BT27 Lisburn, Lisburn DI\II:\L’\ )
sources. Institute databases are updated daily, and software sl SwIs Wandowrts Wandowos TS Mg g D
. . WK1 RG12 11, Bracknell Forest BT34 Newry, Newry & Mourne
quarterly updates are released in January, April, July, and vols RGI4  Newbury, West Berkshie BTS2 Siabane,Sudbane ikt
o HUI  Kingston upon Hull tonupon Hull  SLI  Slough, Slough BT49  Limavady, Limavady District
October of each calendar subscription year. Tables are DN i';‘lﬁiﬁi,pi“'V"Q:S“L.M.nl,“,‘c‘° RGH0 ekt W T O
. . . . YO1 York, York TN34  Hastings, E: e BAl Bath, Bath & North East Somerset
displayed and printed according to dollar variances or YOI Scuborough, Norh Yorsie ks »AA.]:WH»:HMI P Bl Bk
erby, y P2 ylesbury, Buckinghamshire fast, Belfast City Distric
percentage differentials, and may be ranked, sorted, saved, P ey Rt z?;:‘"H::,“,:‘a?::““‘“ PYl D
. . LEIS  Oakham,Rutland P03l C Isle of Wight BN2  Brighton, Brighton and Hove
loaded, and written to printers or files. Suburbs and LEIT ovgihoouh Leosentie s B pewiniwl
geographic areas may be grouped as user-defined average 1 oy e sl o Corm
. DY1 CF31 Brid; N rend GL52
areas to reflect defined labor market pools or geographic s c e ’g"“;‘!’m . w0 s N
Sl SAS1 Cammathen, Camarhnshie ey, ety CityDioic
zones. One may also define a labor force area by radius. vy T\“ﬁi‘;‘,.‘;‘v‘iﬂﬁdﬁ"‘;ﬁ“‘“‘""‘“ BN AT, EAIZ Bt g
WV 118D Wolverhampton, West Midlands PLIX Rhyl, Denbighshire HG1 \lnr\h Yorkshire
. . R T v 1157 B Gowaned v Ty e
New Development - EU Application o : e L
ST15 nt, Stoke-on-Trent NP75 ny, Monmouthshire L68NN  Liverpool, Merseyside
The April release contains a UK dataset with the goal of o E:S.,‘;T_“wi‘fw'f‘éﬁﬂlif AT Nt v Pemoroktene P35 i ok
providing both UK and European editions. Our field B v SostGlosensimme Y v, vondda Cynon Tatr NELZ Neveutioom Tome Tme it wea
TRIS Redruth, Comwall NP45  Pontypool, Torfaer NR2 Norwich, Norfolk
research teams have been collecting information in 201 A S AT, N O
. . . . . . BH2  Bournemouth, Bournemouth AB42  Peterhead, Aberdeenshire PL34  Plymouth, Plymouth
unltary aggregates / dlstrlcts/countles and addltlonal maj or BHIS  Poole, Poole DDI1 Arbroath, Angus POS  Portsmouth, Portsmouth
DT L?urc}‘m.?'t?r. Umsc!‘ B G84 cler , Argy RG1 eading, Rea
cities. Interestingly, the range in geographic differentials TRl e ouestentire Fors oo
from +38.4% to -21.4% (London to Conwy) is larger than s : K" Kok By s
LUl Lul(m Lumn G661 Kirkintilloch, East Dunbartonshire UK National - Um\cr] !(ingdnm, United Kingdom
the differentials found among Canada and U.S. cities. o ﬁfi',‘.’,i,“;,‘i;f“{fi‘.'iifmugh o Eatte o e WA el Al UniedKingdom
. . . . ss1 Southend-on-Sea, Southend-on-Sea FKI14  Falkirk, Falkirk NI North Ireland - All, United Kingdom
Portuguese, Danish, and Belgium data will be added in the RMIT - Grays, Thumock kY12 Dmemiboris EG  England-AlL United Kingdon

July 2002 edition.

Search Surveys by AT EEE———
e Position/Job Name e s

o s | N =Y m
ERI researchers compile lists of B B | | i o L Do | 18 i
positions reported upon by varying | R = e "||

surveys (see File | Sources). With the
use of the Search button in the Survey
Input tab of the Immigration Analysis
(which now focuses on the
overpayment caused by use of OES

- data), one may review a listing of
surveys that report data for a position.
Since the use of this feature is for
immigration application purposes,
surveys shown will typically be those ™ |~ " : - =
published in the last 24 months with alj wi~

data no more than 48 months old. ,H";-_ F-"-';-'?_:':,-_-J;-__";'_- Fime |
PR e ety Neither the UK nor Canada have T e s e
: =TT similar prevailing wage requirements. | i
Bt i i Vllewie B D )
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RELOCATION ASSESSOR NOTES

i e - = -
[ [F Y= [prs Lbay e bap
Toma i Costmgomsicn | CORL Tl K it | i Pt i |

2002 Conventions
Look for ERI at any of these Second Quarter events:

i ! i | e e May 12 - May 14,2002

bt S '}""':"" fg_-:i_ E T""""']"""' i.' ...... — WorldatWork 2002 Annual Conference and Exhibition

el e | T ;': l—" | H#u'" I% Orlando World Center Marriott Resort & Convention Center
“ike || O G | Por Do | June 12 - June 15,2002

o oty Cmd P o b (ircn o < 2002 AILA Immigration Attorneys Association

e o e | e T San Francisco Hilton & Towers

i s 1348 12.1m L) : June 23 - June 26, 2002

T — ErH Esm rm SHRM’s 54th Annual Conference and Exposition

A - -t — Philadelphia, Pennsylvania Convention Center

Ml VLI o sl e JE-5ar et s bk ]

ferer e . ok ] a or visit our new product offerings at www.erieri.com.

bk yew Barseam S A1 n

T Bl ey o e 1257 ERI Research

COL T i Baie Titp LITE Our focus research projects for 2002 include:

r: : 'r:: - I'::; o geographic differentials for European countries for both

P i L ssigng 1= Salary and Geographic Assessor editions. UK data was

P D F ol o = made available at www.erieri.com on 2/28/2002.

Oglyom o Frimemn JiC

Cost-of-Living

The Relocation Assessor software provides detailed two-city

o inclusion of hypo-tax calculations for 189 countries.

o incorporation of nonprofit 990 data into the Executive

Compensation Assessor software (using a “highest paid,
2nd highest paid, 3rd highest paid” analyses).

comparisons (example shown below). Additional screens display graph
comparisons, benchmark listing comparisons of summary cost-of-living
differentials, and per diem rates in up to 99 cities at a time as compared to
one base area (e.g. headquarters) or National Average (U.S., UK,
Canadian, etc.) for any of over 10,000 cities.

o incorporating ERI’s Platform Library’s 56,000 title
concordance into the EU Salary and Geographic
Assessor’s filter (search for closest related position in
which ERI has analyzed data).

o development of web based “tools” for subscribers’
(examples: branch manager Salary Planning Sheets, FAVR
auto allowances, Black-Scholes Calculator; etc).

The Relocation Assessor software saves time and effort by allowing
modeling based upon spending, family size, tax, and residence rent vs.
ownership patterns. New in 2002 is the incorporation of income tax rates
unique to each country and city profiled (rather than just U.S. or
Canadian income tax equalization). Tax residency may now be changed
for either Base or Destination cities.

o finishing of 50 courses for the ERI Distance Learning
Center. Quickly and inexpensively train your new staff’
members. College instructors - these are excellent one-
hour homework assignments (free). CPAs, lawyers, or

International insurance agents - earn CPE, MCLE, or CE credit.
St i e Income Tax Rates
— —  ——— . . . . .
— —rer fomm Taxation alternatives will become more complex as ERI’s Relocation Assessor provides these
e —=- i [ p options for countries in addition to the U.S. and Canada. Variables/alternatives include:
K e e - taxation on domestic earned income only
et == - taxation for residents on worldwide earned income
E i i 1 - - taxation of anyone on worldwide earned income (who has domestic income)
e - social security tax (any type)
'"'": e, 1 £ > 2 - utilize dependent deduction
s | - ! - allow mortgage interest for residence ownership
e - allow property tax deductions
—— _ - deductibility of social security tax
R == | - in countries that use or do not use the six-month residency rule
— — Cost-of-living analyses now proliferate on the Internet. You can quickly ascertain their validity
] by asking the following questions: “Where do they get their ‘consumables’ data?” “What
o, happens if I alter currency, home ownership versus rent, family size, automobile ownership, or
C tax residency?” If you wish to review these other offerings, link to them at www.erieri.com/
sources. Nothing is truly free; all these sites have some purpose that affect their numbers.
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ERI PRODUCT ORDER SHEET

www.erieri.com
800.627.3697
ASSESSOR SERIES" sofiware databases (annual subscriptions, updated quarterly)

0O Salary Assessor® ERISA Annual subscription $689. (UK edition £269) $
Relocation Assessor® ERIRA Annual subscription $689. $
Geographic Assessor® ERIGA Annual subscription $689. (UK edition £269) $
Executive Compensation Assessor™ ERIXA Annual subscription $2,189. $

0OO00O0O

Benefit and Compensation Administration Assessor® ERIBA Complimentary.
O ERI's Platform Library™ and DLC Wizard™ ERIPL Complimentary.

REFERENCE SERIES Single, annual hard copy editions

O Geographic Reference Report 2002 $389. $
Q International Reference Report 2002 $389. $
O enhanced Dictionary of Occupational Titles 2002 $389 (hard copy) $

e-DOT CD-ROM $49 LAN edition $89
PRODUCT SUITE SERIES

Q Full Analyst’s Series FAS Single User License: $1,767. $
Annual subscription (four quarterly updates) to ERISA, ERIRA, ERIGA
O Complete Consultant’s Series CCS Single User License: $2,845. $

Annual subscription (four quarterly updates) to ERISA, ERIRA, ERIGA, ERIXA
(with UK & European editions as available)
LAN ASSESSOR SUBSCRIPTIONS
O SingleLoca AreaAssessor Series Network Subscription with # of users = $

Additional 75% for a LAN license. Add 50% for each additional LAN user above 2.

DISTANCE LEARNING CENTER All ERI coursesare delivered exclusively via the Internet.
Coursesarefree. Anadministrative fee of $19 per test isrequired via a credit card online at
www.eridlc.com for those seeking CPE, CE, or MCLE continuing education credit(s).

Subscriber Annual Web-Based Content Access Fee $19.25  $
(if UK £13.25)

Downloads are Subtotal

availablevia the Internet Sales to states of WA and CA add applicable Sales Tax

WWW.CFICTL.COMm. Sales Tax applies only to Reference Series hard copy reports

U Credit Card below International orders: TOTAL $
Foreign duties and taxes are

U Payment Enclosed the subscriber’s responsibility.

Your Name: Title:

Organization:

Address:

Tel: Fax: E-Mail:

Credit Card Type: Credit Card #: Exp.Date:

(Visa/AmericanExpress/MasterCard)

Purchase Order Number (or Credit Card Signature):

8575 - 164" Avenue NE, Suite 100 ¢ Redmond, Washington 98052 USA < tel 800.627.3697 <+ fax 800.753.4415

L www.erieri.com ¢ info@erieri.com ¢ USEIN 33-0356443 )
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INSTALLATION GUIDELINES

(See: INSTALLCD. TXT)

NEW SUBSCRIBERS: ORDER/INSTALL ERI'S SOFTWARE FROM THE INTERNET
For those who have access to the Internet, Assessor Series gpplications (ERIGA, ERISA, ERIRA, ERIXA, ERISA-EU, ERIGA-EU, and e-DOT) may be
purchased, downloaded and installed from www.erieri.com.

1. FromERI’shomeweb page (left-hand side, top) g2 Lo -
click “ Subscribe/Order” TENTITET T T e
2. Completetherequiredinformation andfollow the g g b
instructionsto download and install the applications.
ERI’'s Platform Library & DLC Wizard may aso be ﬁ
downloaded and installed from the Internet (at no charge). .
1. Ontheleft-hand side of ERI'sweb site, g
click “ Subscribe/Order” S
2. Complete the required information and follow the = e o
ingtructions to download and install the applications. T
NEW SUBSCRIBERS: ORDERAND INSTALL Lacutisn COMI4EaILaT

ERI'S SOFTWARE FROM A CD-ROM L
1. RunERI'sPatform Library & DLC Wizard CD-ROM HElEiErLE
(seerdlated instructionsbelow). _—
2. SdectTolnstall | Order & Install Latest Assessors

from this CD. Tér reumand 3 parhar

R

3. Completethe Order Form; select the productsand the eruidrrubie raran

number of subscriptionsyou would liketo purchase.
4. Scroll totheend of the Order Formand click the

“Phone Orders - Install from CD-ROM” button. alary, Bemimeration, snd Goat-of-Living Deta thet Soes
5. FoIIOWtheinstructionsasthey appear on your screen. B Fanaaers Tarem: Ellorl and Exc=simee

CURRENT SUBSCRIBERS: UPDATE ERI'S SOFTWARE FROM CD-ROM
1. RunERI'sPlatform Library & DLC Wizard CD-ROM (seerelated instructions).
2. You will be automatically prompted to update the Assessor Series software and databases to the new quarterly release. Follow the
instructions as they appear on your screen. Unless you change PCs during a year, you need to enter a License Code only once.

CURRENT SUBSCRIBERS: UPDATE SOFTWARE FROM THE INTERNET

1. Gotowwwerieri.com 3. Scroll down the screen and click on the Assessor Series
2. Click"Dataset Updates.” product you would liketo download, install and update.
(alow time; CD-ROMSs, by comparison, areamost instantaneous) 4. Follow theingtructions as they appear on your screen.

(Pleasenote: Itisnot necessary to run aninstallation using a license code each quarter. If you haveinstalled using a license code during the current
subscription year at least once, then you may utilizethe* automatic update” for all of thefollowing quarters.)

HOW TO RUN ERI'S PLATFORM LIBRARY & DLC WIZARD CD-ROM
1. Check thedate printed on thefront of the CD-ROM to make surethat it isfor the most recent quarter.
2. Placethe CD-ROM inyour CD-ROM drive and shut the drive door.
3. TheCD-ROM should auto-run. (Approximately 5 seconds after you closethe drive door; the CD-ROM drivelight should start to blink and you
should hear the CD-ROM running. After another 5 - 10 seconds, you should seethe Platform Library beginning to load on your computer screen.)

If after 30 secondsthe CD-ROM does not auto-run, please contact your organization’sinternal technica support department. Something may bewrong with
your CD-ROM drive or the device drivers. Try to runthe CD-ROM on another computer or try using the following secondary procedure:

1. Click theWindows Start button. 3. Typed:\eri.exe (assuming that d:\ isyour
2. Click Run. CD-ROM drive— typeadifferent driveletter if necessary).
4. Click the OK buitton.

GENERAL INSTALLATION INFORMATION
ERI’s software applications are designed to run on Windows 95, 98, NT, 2000, ME
and XP. Each quarter, aCD-ROM ismailed to subscribers from which al software

applicationsmay beinstalled. Inaddition, al softwareapplicationsmay be LS BN ESOEOO“O"‘C %ng%ﬂ;;fer Inc. oxPs0
downloaded and installed from the Internet. For moreinformation oninstallation : 396443~ Duns Cage

: . ’ : : ERI’scontinuing mission isto provide consistently excellent market pricinginformation and
options, please select Hel.p |qu|cSearch frorr:_any of E_RI fsoft\_/v_are apypllcat_lons rescarch reatingtocompensation, cost-f living and benit issues.
and search for related topicsusing the keyword “installation,” or visit ERI’sonline Copvricht © 2002 ERI E . o Insitute Inc. Patents Pending. Al

i iari “ ; . opyrigl conomic Resear Itute, Inc. ents Ing.
Technical Support at www.erieri.com/techsupport/. (See* Subscriber Resources’) B e T e
of ERI Economic Research Ingtitute in the United States and/or other countries.

Better yet, sign up for a Thursday morning one-hour telephone conference All other trademarks, trade names, or company names referenced herein are
meos- um at Www.erieri.com/symposiums/ConferenceCalls. used for identification only and are the property of their respective companies.
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