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Our Focus - Saving Subscribers’ Tijme
ERI hosted two dozen luncheons/seminars in 1997 in which ye
asked HR professionals about their thoughts and concerns for|the
future. Many of their commentswere published in last Quartef’s
ERI Update, but severa that echo loudly in our memories are:

“1"ve cut back to a 70 hour week” “1’'mworking only 45
hours now, but it’sunder Doctor’sorders” “WhenI’'min
the office, | only fight fires; | do my work in off-hours?
“What the laptop and E-Mail mean to meisthat | work
nights and weekends” “1 don’'t have time to meet new
service providers, learn new software programs” *

HR attendees (600 total) reported an average work week exceediig
60 hours. Most thought the number of hours would only increasg
by theYear 2000 because of the ease of “doing work from home.”

Subscribers a so reported that they were not just purchasing data
analysesfrom ERI, they were purchasing “time” ... “if | had the
time, | would do the research and analysis myself”. Which istrue
in that data collection, regression analyses, and massive computing
power are within everyone'sreach; it'sjust that ERI specializes.....

ERI's Goal for the Year 2000

Once al Windows” 32 hit” Assessors are devel oped, we envision a
future where:

1January  AnERI Platform Library CD ROM issent
containing 1/1 data and programs good
for the entire next year.

1 April Quarterly dataset updates are forwarded via:

email/Internet, downloaded from ERI’s
Internet site, or sent via diskettes/'the mails.

In 1996 we visited many New England subscribers and found that
only 5% had CD ROMsin their office PCs (ayear later it was 30%);
10% had Internet access at their offices (although 50% had home
access); in ayear'stime, those #'s have increased substantially.
(And findly, this Quarter, the# of Windows Relocation Assessor
subscribers finally surpassed the # of those still requesting DOS.
We are forecasting that by the end of the Year 2000, most
subscribers will bein aWindows environment, but we are also
planning that DOS will be used by some (for many yearsto come).

New Windows Salary Assessor
ERI’sPlatform Library CD ROM accompaniesthisUpdate.
It containsthefirst beta\Mndows Salary Assessor. Wewould
be most appreciative of any comments, suggestions, and/or
critiquesthat you might make concer ning this new program.
Pleasecall or fax your commentsto the numberslisted bel ow.

Sample Draft
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TO SUBSCRIBERS

New Platform Library Release
ERI’s Platform Library CD ROM accompanies this Update.
It contains five databases complementing the Salary,
Geographic, and Relocation Assessor databases, including:
o Maps of 5,900 city/areas along with counties, states/
provinces, and countries.
o Postion Descriptionsfor 12,000jobs(DOT) &
public (OES) wage/survey data.
o Tax Codes& Lawsaffecting H.R. Management,
both Federal & state/province.

o Census& EEO Datafor 3,500 U.S. county/areas
along with state/national data.

o Executive Compensation Data extracted from SECs
Edgar's 9,000 public companies’ databases.

NAICS

The North American Industry Classification System is now in effect
for Canada, the U.S. and Mexico. The U.S. started implementing the
NAICS with the Census Bureau” s 1997 Economic Census, the first
NAICS-based statistics from this data collection will beissued in
early 1999. NAICS provides common industry definitions for North
America; it was developed to better compare economic and
financia statistics and ensure that such statistics keep pace with the
changing economy. The new NAICS system will replace the
Standard Industria Classification system.

http: //mwww.census.gov/epcd/mwawww/nai cs.html #final

Both the Consultants' and Salary Assessor s have incorporated the
new NAIC codesin their January and April 1998 editions. (Old
SlCsaread so retained and reported, asarethe U.S. IRS s PBA codes
..... and will be so retained until at least the Year 2005.)

The Year 2000 - 1998 = ?
All ERI programs are Year 2000 compliant.

1) Sdect/Mouse Click on the Platform Library icon.
2) Sdect/Click on the Assessor/Dataset desired.

3) Enter aname, position, city, and/or earnings level
4) Customize your answer by area, time, industry, size
5)  Print out the answer/analyses/report.

1,2,3,4,5....ishow we've designed the Full Assessor Series. Our
principal god isto save subscribers' time and money (especialy
since ERI’s annual subscription prices have remained unchanged
since 1994.
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NEW WINDOWS SALARY ASSESSOR

Salary Assessor e , "

Provides consensus’ wage and base salary === ||SA’s Additions/Changes
ranges for 2,500+ different positions as = The April 1998 edition:

compiled from available published survey T 1) includes OES“lower earner” datd;
sources. Estimates may be adjusted for user i s o professional datais too “general”|.

inputs of salary planning date, metro area,
SIC/NAICSindustry, and company size. SA
includes general position descriptions for
job matching. Benchmark listings for jobs
in major industries aswell as multiple area
listings for asingle job in up to ninety-nine
metro areas with market-ratio caculations
are provided in summary listing screens.
Reports mean, median, and salary range
data with full job descriptions; profiles
2,000 industries as compiled from the

2)
3)

01/01/99
10/01/97

189.117.054
1130

5)

1110198
cherisalsoftind sal

128 new survey positions added.
NAICS codes added; industry mgnu
now as many as “six deep” in chgices.
hospitals & health carethis Quarfer's
us; softwarewaslast Quarter’

analyses of over 1,800 saary/wage surveys.

esearch Institute, 16770 N.E. 79th Street, Suite 104, Redmon
FAX: (425) 885-5091  Intern et E

How the Windows Salary Assessor differs from the DOS

Review the wage, sdary, and labor laws for any specified geographic area.
SA defaults to minimum wage for province (and some states) for lower earning jobs.

Tie census data to sdary data, prepare aworkforce availability analysis.
SA can now use all Relocation Assessor 4,500 areas’ data rather than 300 for COL analysi
Tiestogether the databases for Geographic, Relocation, and Salary Assessors.

Connect to salary surveys via Sources (if those surveys have registered Internet addr
Directly connect to the Internet via Explorer, Netscape, and/or Apache.

O O0OO0OO0OO0OO0OO0OO0OO0OO0OO0OOOo

Geog raphlc Assessor

Calculates salary and cost-of -living differentials between any of over 4,
Canadian cities and summarizes both .
percentage and dollar differentials between Salagyfercentages

Job attributes found in DOT are extended to the DOS CA for Reasonable Accommodation Anayses.
Review not just the salary for a position in an area, but the number of such incumbentsin that ar

SA can now use al 4,500° Geogr aphic Assessor area structures rather than just the Reference’s 300. @
DOT descriptions are more extensive than ERISA's, although ~ 50% of SA's descriptions are unique. @ 12,000+ Joh
Windows SA contains reasonable comp analyses derived in part from SEC 9,000 proxy extracts. ECONOMIC

SA Windows will allow the review of amap of grouped geographic areas (workforce living areas). RESEAR

Calendar ¥2ar Subscriptions

D ata Expire:

Azgeszor

Data Expires
Galary 06/30/98

Aszeszor

@ Data Expires

Relocation 0E/20/92

Assessor

Data Expires
06/30/33
Cons; 15

Assessor

includes OES data; some U.S. areas
seeing their first ever salary surveys.
246 cities/suburbs added.

minimum wage average for Canada
now set at $ 6.00/hour

because of new OES data, thereis
more variability in April ‘98's edition
than in any over past three years.

Windows Geogr aphicAssessor
edition scheduled release in Octaber..

any base city and up to ninety-nine - D ) —
comparison citiesat atime. GA research e aemn e h GA’s Additions/Changes
focuses on the presentation of wage and salary || 2 [ ocmafunenen | wg g e wmq g s The April 1998 edition:
structures for each geographic areabased upon || : [==cen T T 1)

consensus regression analyses of salary eooinas o R s s

surveys, and also incorporates summary RA B T I B R R e 2)

cost-of-living data for comparison purposes. W pusrens | wd ] ] e 3)

Used to assess branch location wage/salary » [asmsoao wf ] w{ w| of o 4)

competitiveness. Differentials are derived i fousmeamay e

from thousands of wage and salary surveysand ||« erue e - 5)

sources. Insiitute databases are updated daily, || Ji=meer, | ol B Do T

and software quarterly updates are refeased in -~ | 2 [sarorenomcicun maos e o o

January, April, July, and October of each 2 frorowro araro mo el ] wd e e 6)

calendar subscription year. GA reflects Dudmor e L feats G 7

demand & supply of labor, not demand & T

supply for goods & services(COL). e e
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ERI'S PLATFORM LIBRARY

RELOCATION ASSESSOR
The April 1998 edition: T T living comparisons/reports between any of
1) —— — 4,500+ U.S. and Canadian citiesand 1,400
2) 246 cities/suburbs added. T international locations. ERIRA provides
3) housing costs audit focus N.E., SW. — - a0 = necessary information to determine the
4) containsanew “flag” for danger pay. || Ao o P oy financial impact to an employeeof a
5) shows audit fields for longitude, 1 | | o ae oy s transfer or to cal culate temporary COL
latitude, zip/postal codes, sal B~ o . allowances. Datais adjusted according to
on. alial . e o user specifications for earnings/spending
' s = - - level, home size, home ownership (U.S. and
Ly Canada only) or rental, family size, number
pfproen [womnsao] of automobiles, miles driven, and
priincs automobile value. Cities may be compared
ELLLLE individually, or grouped into user-defined
/’ S | averages of likely suburbs or living aress.
st SN ot S0 e W SE2.5% Only source of its kind which reports data

(5 FBRB FAX: (00 B3HI5 EMal: i

compiled from all available surveys/'sources.

How the Assessors “tie together” via the Platform

% m - [I 0 Include amap of the transfer/relocation or single city area (when compared to national)
ip Tax | U.S. Census | Executive | ExitPlatform 0 Review actual datafor autos on the Internet (gas prices, salestax, repair & maint, licences)
2s/Laws | Demographics| Comp Exiract Library. . . . L. .
emo e e oG — 0 Assessthe laws, income taxes and other tax codes by various states/provinces/cities/counties.
0 With maps (<F2> DOS) identify several potentia relocation suburbs and average/group data.
0 Review citeis/suburbs via census data for #'s of professionals, types of jobs found.
0 Quickly transfer between Assessor Seriesdataand Census & Lawsto capture an area’s profile.
0 Connect to raw COL datavia Sources (if those sources have registered Internet addresses).
0 X
0 X
0 X
0 X
0 X
0 X
Consultants’ Assessor
tracts analyses from ERI’'s Platform Library databases including executive compensa
Copyright © 1997 - 1998 ERI Econnmic Research Institute CONSULTANTS ASSESSOR tion and demographic data for assisting
\ sitvarerimine with EEO and ADA complianceand IRS
X — A ‘\ Ut Sy it “reasonable compensation” analyses.
CA’s Additions/Changes W ||[== T == — T ] Present DOS edition contains Salary
The April 1998 edition: . ot Assessor dataand subprograms; Executive
1) maximum reasonable comp at 3.01 Do T Compensation Assessor (salariesand
standard error (SA a 300) (tomsinbold v siber s s sy e bonuses, with maximum reasonable

2) 128 new survey positions added.

ERI subscribers are requesting

5) DOSGeographicAssessor
6) DOSSalary Assessor
7) DOSRéocation Assessor

3) NAICS codes added; industry menu
now as many as“six deep” in choices.

4) toberetained as ERI's DOS“buggy”
for when the day comes when 90%' of

Windows editions, CA will add the:

defined as 3.01 standard error above the
mean reflecting skewed distributions);
Wor kfor ce Demogr aphicAssessor for U.S.
DOL Glass Ceiling Analyses; Reasonable
Accommodation Assessor reportsfor any
of 2,500 jobs' attributes and any request
for an ADA accommodation; L ost Wage
Assessor’ s calculation of lost pay for a
terminated employee (typicaly a disabil-
A ity). These specia extract subprograms are
T e available only in DOS editions.

Ao Compensition:: 1L ona e - NEOMer 1 LT
Salapyis Bt Compensation Compmsation Conpeosilo

$CHIEF FINANCIAL OFFICER
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GUIDELINES FOR USING ASSESSOR SOFTWARE

DOS’ - Windows®

DOS Geographic, Relocation, and Salary Assessor programs may be run from
the diskette. We recommend, however, copying your Assessor software to your
hard drive and saving the diskette(s) as backup copy(s). Windows versions of
Assessor software require installation (may not be run from the diskette) as do the
Consultants Assessor and the optional Full Position Description database for the
Salary Assessor. Power Mac users may not access Assessor Series data without
first partitioning your hard drive and adding DOS operating programs.

Running from your PC’s Floppy Drive

DOS Geographic, Relocation, and Salary Assessor programs may be run from
the diskette. Place the Assessor for DOS diskette in your floppy drive. Make this
disk drive your current directory and type the Assessor’s short name + enter, e.g.
erisa for the Salary Assessor + enter. The DOS Assessor executable names are
eriga, erira, erirai, erisa. The Consultants Assessor, Relocation Assessor for
Windows, Salary Assessor for Windows, and Salary Assessor for DOS diskette
#2 datasets must be installed to your hard drive (may not be accessed from the
diskette). Please remember: when running a program from the diskette, do not
remove the diskette from the floppy drive or turn off your PC until you have
completely exited the program.

Running from your PC’s Hard Drive

Locate or create your Assessor Series program sub-directory or folder (example
c:\eri\eriga). For DOS versions, copy al filesto the directory and then execute.
For Windows versions, run the install program from the diskette. Please
remember to use different directories or folders for each different product. Keep
the Assessor diskette as a backup.

Assessor for DOS Function Keys

F1 Access Help Screens and Program Notes
F2 Choose from a Listing

F5 Save file to disk

F6 Load file from disk

F8 Print to file or printer

Alt +/plus screen number, Jump to any screen
PgUp Move to previous screen

PgDn Move to next screen

Esc Move to previous screen or escape from Help Screen

Alt+Q  Quit Program (or Esc from 1st Screen)

Alt+S  View dternative survey sources

All Assessor Series programs store data (aress, positions, etc.) alphabetically.
Type the city name and comma and begin to spell the state name to prompt the
correct city and state.

Geographic Assessor for DOS

In Screens 7 and 8 you may compare up to ninety-nine areas to one Base City at a
time. “National Average, U.S", “ Canadian National Average”, and “ z200",
“zZ10”, etc. are available for use as standard Base Cities.

F5 Load ligting - Screens 7 and 8
F6 Save listing - Screens 7 and 8
Insert Insert acity to alisting

Delete Delete a city from alisting
F2 Select an area from alisting by state, province, or county
F9 Override the $99,999 salary limit in Screen 4, or to convert value

types (percentages to dollars) in Screens 7 and 8.

Salary Assessor for DOS

Screen 2 provides detailed pay range information for a single position. Screen 4
lists pay for multiple benchmark positions. Screen 5 lists pay for a single position
in multiple locations. Diskette 2 must be installed in order to access full position
descriptions and alternative survey sources.

Relocation Assessor for DOS
Use other commands as described in the ERIGA section. erira i.exe runs the
international city database.

Relocation Assessor for Windows
Requires installation to your hard drive, may not be run from the diskette.
Please refer to on-line help menus.

Salary Assessor for Windows
Requires installation to your hard drive, may not be run from the diskette.
Please refer to on-line help menus (scheduled release date: 1 September).

Downloading from the Internet
http://Aww.erieri.com
Product Download is available for first time subscribers using VISA/MC.

Consultants’ Assessor for DOS

Requires installation to your hard drive, may not be run from the diskette.
Please refer to on-line help menus.

Alt+M  Main Menu of functions and subprograms

Alt+Q  Quit subprogram or program

Platform Library CD-ROM

ERI's Platform Library (beta test) is a run-only compendium of non-copyrighted
data and includes Assessor Maps, Full Position Descriptions, Compensation
Related Tax and Law Code, Census Data, and other large reference datasets.
These datasets may be accessed conveniently from the CD-ROM, without
requiring installation to large amounts of hard drive space.

Documentation

The Assessor Series Documentation Manual is available upon request (800)
627-3697. All new subscribers receive this DOS edition; Windows edition
documentation is contained in each Windows edition program.

i ERI Economic Research Institute |_ O] =]
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=
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Calendar Year Subscriptions This CD contains sample
Assessor datasets, ERI's first
beta test of its Windows Salary
Assessor, and Library data
sets as of 15 February 1998.

Flatform
Lihrary

Copyright @ 1997 - 1995 ERI Economic Rasearch Institute
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Geographici | 06/30/35
Assessor :

L2V s

Wi ndows
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Galary | D/30/98 Salary

Assessox Assessor
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Relocation 0R/30/38
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ERI Economic Research Institute is a small business corporation; 55 % WOB;
U.S EIN 33-0356443 www.erieri.com eri_redmond@msn.com
ERI’scontinuing mission isto provide consistently excellent market pricinginformation

and research relating to compensation and benefits i ssues.

F2 Select position from alisting Copyright © 1998 ERI Economic Research Ingtitute, Inc. All rightsreserved. ERI, the
F3 Delete data from any entered line ERI logo, and Assessor Series research products are registered trademarks of ERI
F11 Toggle between median and mean salary estimates Economic Research Indtitute in the United States and/or other countries. All other
Ctrl + N Insert above alinein alisting trademarks, trade names, or company namesreferenced herein are used for identification
ctrl + ¥ Insert bdow alinein alisting only and are the property of their respective companies.
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