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TAX-EXEMPT EXECUTIVE COMPENSATION

Compensation Survey Data

ERI's Nonprofit Comparables Assessor™ software provides executive compensation survey data for
501(c)(3) organizations. Compensation consultants and nonprofit boards, as well as state and federal
regulators, rely on this data to determine competitive and reasonable executive salaries.

ERI's compensation calculator provides data gathered from a survey of over 6 million Form 990s, which
report tax-exempt organizations' executive pay histories and financial holdings. ERI extracts this infor-
mation and presents it in easy-to-use desktop software.

How it works...

The Nonprofit Comparables Assessor software opens to a Analyses screen (shown below). Click on
the position title bar to select an executive position title.

Nonprofit Comparables Assessor® & Tax-Exempt Survey - Consultant
File Edit View Options Description Library Internet Help
Analyses | Library - 930/PF/EZ | Other Research | Contractors | State Analysis |

' eDOT: 189.117-054
SR N vl B k- it 1 s0c: 111021

i Direct Cash Compensation xI Show: |~ Expandedtable |~ Customizedtable Customize Tab|e|

Annual Direct Cash Compensation ‘

Chief Financial Officer

Revenue 10th Percentile ¥ Mean 90th Percentile ¥
100.000.000 19,512 169.341 318171
10.000.000 11,712 101,646 191,580
1.000.000 7,030 61.012 114,935

. Big Graph '
Cqmpensatloq erarpfv Hide Dots|

J

Adjustments to Compensation Analyses

Organization Data
Area: United States Average

Industry: All Industries
Codes: NTEE: 000, NAICS: 0, eSIC: 0000

Size (Revenue): 10,000,000 .
. ) 10
Planning Date: January 5, 2011 rganizations: 1464 Revenue (in millions)

Annualized Salary Trend: 1.50% [Adjustment: 0.00%)
Data as of: January 1, 2011 Organization: File:

Job Descriptions

To verify that the position title selected matches the job in your organization, review the job description
at the bottom of the page.
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TAX-EXEMPT EXECUTIVE COMPENSATION

Input Organization Specifics

Executive compensation depends on the [ S —
organization's size and industry (and differs | Adjustments to Compensation Analyses I
moderately based on geographic location). | Organization Data

To adjust for these variables, click on the A United States Average

Adjustments to Compensation Analyses ;
tab. Industry: All Industries

Codes: NTEE: 000, NAICS: 0, eSIC: 0000

A Compensation Adjustments box will open
where you can input the organization's Size (Revenue): 10.000.000
location (state), industry code, annual
revenue or assets, and salary planning
date.

Planning Date: January 5, 2011
Annualized Salary Trend: 1.50% [Adjustment: 0.00%)

For industry, ERI uses the National Taxonomy of Exempt Enterprises (NTEE) classification system
created by the IRS. To search find industries by keyword or alternative code, click on the Browse button
to the right of the Industry field.

r

Compensation Adjustments
Organization Data

Name: |
Location: [New York - Statewide, United States Browse |
For comparables among states, use of zip codes and/or ranges, or defining an area
within a radius, use the ZIPS (active) tab found below.
Industry
NTEE Code: [E22 | NAICS: 622110 eSIC: (8062
| Browse

Description: Hospital, General

Revenue v/ [115500,000

Salary Planning Date: | 2/ 1/2011 _ ~}
Disk Operations

3 | oad | =3 Save | V OK | X Cancel
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TAX-EXEMPT EXECUTIVE COMPENSATION

Executive Compensation Reports

Nonprofit Comparables Assessor® & Tax-Exempt Survey - Consultant

software calculates direct cash compensa- | & Yev Optons Descrition Lbrary Intemet Help

Analyses | Library - 990/PF/EZ | Other Research | Contractors | State Analysis |

tion levels based on your inputs.

[ eDOT: 189.117-026

Chief Executive Officer S0C: 111011
. [[DitectCash Compensatin | Show: [~ Expandedtable [~ Customized table _Custonize Table
Com pensatlon Ranges ‘ ___Annual Direct Cash Compensation J
Revenue 10th Percentile ¥ Mean I 90th Percentile Vl
This software reports executive mean pay ‘:";zz:::z ‘::’;: :::z;: zjjj:
in ranges based on organization size. To e e e ey
adjust the default revenue/asset sizes used, — — vy - ——
. djust ts to Comp tion Analyses ompensation Grap | =
click on the Revenue column. A pop-up box i e e =
will appear where you can input additional ?.f.. :"'7"""6's‘°‘°l""‘°-"“"°"s“‘°’ i
. ndustry: Hospital, General
revenue sizes. Check off Show: Expanded Codes: NTEE: E23, NAICS: 622110, eSIC: 8062 8:::::; AT
table and Customized table to quickly view Skct Bievernio} 110 B0 S 10000 P8
these additional rows of data. :LT::::::Q::,?T::::;E%%E (Bdjustment: 0.12%) koo Revenuo (0 milions)
Data as of: January 1, 2011 Organization: File:
Nonprofit Comparables Assessor® & Tax-Exempt Survey - Consultant E]@@
File Edit Yiew Options Description Library Internet Help
Analyses ILibrary -990/PF/EZ | Other Research | Contractors | State Analysis |
Chief Executive Officer ot = e
' SOC: 111011
Direct Cash Compensation | Show: |~ Expandedtable | Customizedtable Customize Table]
Anp |
Customize Table
Revenue Percentile ¥
100,000,000 Enter new Revenue values for each v’ OK 758,209
row of table.
10,000,000 X 397,749
g . Cancel ‘
4 ———]
1.000.000 208,656
50.000.000
25,000,000 ? Help
__Adjustments to Compenst 10.000.000
Organization Data 1,000,000
Area: New York - Statewide| Reset I
Industiy: Hospital, General Cloar A
Codes: NTEE: E22, NAICS: 62 o
Size [Revenue): 10,000,000 Insert Row |
Planning Date: February 1, 2011 v sillions) 100
Annualized Salary Trend: 1.50%Z \
Data as of: January 1, 2011 Organization: File:
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TAX-EXEMPT EXECUTIVE COMPENSATION

Pay Strategy

This software also adjusts compensation calculations based on the organization's pay strategy (at, be-
low, or above market). The software defaults to reporting data at the 10th percentile, survey mean (or
average), and 90th percentile. To adjust these percentiles, click on either the 10th or 90th Percentile
column header and select a new percentile from the drop-down menu.

Nonprofit Comparables Assessor® & Tax-Exempt Survey - Consultant
File Edit VYiew Options Description Library Internet Help
Analyses | Library - 990/PF/EZ | Other Research | Contractors | State Analysis |

) - i | eDOT: 189.117-026
Chief Executive Officer s0C: 111011

Direct Cash Compensationl Show: ¥ Expandedtable [ Customizedtable Customize Table |

Annual Direct Cash Compensation ’

Revenue 10th Percentile ¥ I Mean 90th Percentile ¥

100,000,000 14,213 758,209

50,000,000 iz | Zirereas 624376
= £ ‘ 20th Percentile ‘

25,000,000 9643 25th Percentile 514,167
30th Percentile

10,000,000 7.459 | a5th Percentile 397,743
1.000.000 3913 40th Percentile 208,656

45th Percentile

Data as of: January 1, 2011 Organization:

Base Salary Graph

The executive compensation data points IS Graph)
used to create these calculations are pre- Compensation Graph | T
sented in a graph. The red line represents = e ——
the line of best fit for the executive com- g

pensation figures extracted from Form o
990s of similar-sized tax-exempt entities. & ZENT9

To see all data points, including outliers,
click on the Big Graph button. Then se-
lect Options | Graph Options | Show
Graph Data Points | Show All Data
Points. This enables regulators to quickly | |Organizations: 743
spot organizations with too high or low
executive compensation packages. High-
light a dot to view that data point's source. Click on a dot to open the Summary Compensation Table
for that organization.

DEBORAH GLASSEY, EXE DIRECTOR
10,000 a8 UMC INC (2007)

1 Salary + Bonus is §119,284

Click to load Summary Comp Table
and retrieve source documents.

Direct Cash
(4]
_ﬂl
<
L8]

T
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TAX-EXEMPT EXECUTIVE COMPENSATION

Researching Comparables' Executive Pay

To view comparables' compensation and financial histories, maximize the Comparable Organizations
window found at the bottom of the screen.

This window has six tabs. The first, called Select Comparables, is where you choose which organiza-
tions to use in your organization's executive pay comparisons. You can search ERI's database of tax-
exempt organizations by revenue size, industry code, and/or ZIP code.

Comparables
Select Comparables ]Compatable Peer Analysis | Filings | History | Trend | Full Xwalk |

gulo  [(user selected) ~F 2 ' Rev./Industry (active) | ZIPS (active) | Text | Ranking| Semantic |
- ‘Select from organizations with:

Sort: IBy Ranking LI

Number listed: 935, Number selected: 10 | | —arevenue between I $1,000,000 and I $100,000,000

V GE ‘ i _ 5 -- the first |1 :] digits of the NTEE code equal to |E22

v TINUUM '

7 . X : -- the first |2 :] digits of the eSIC code equal to |8082

[~ THE ST FRANCIS HOSPITAL FOUNDATION

[~ NORTH SHORE LONG ISLAND JEWISH HEZ [ Refresh List |

F OLM AMBULATORY CARE CENTER INC
0 L M PARKING CORPORATION e

[~ NEW YORK SPINE AND BRAIN SURGERY L Higkigiad Eia e

I SHORE ROAD RADIOLOGY ASSOCIATES P(, Retiieve Full 330 | Retrieve Financialsl
™ REI I FUIIE WNAANS MENICAL PENTER A

The organizations shown in blue are the five closest comparable organizations based on the inputted
data.

Comparables
Select Comparables IComparable Peer Analysis | Filings | History | Trend | Full Xwalk |

ggltgct-lluse' selected) =] = | Rev./Industry | ZIPS (active) Text (active) IHankingI Semantic |

Sort: venue/ niteria v T} b . Wt
IB'P Reverwe/NTEE Crkeria —l Select from organizations containing this text in their name:
Mumber listed: 158. Mumber selected: 5

v ‘ Search I
v ) _ I

v

v

) . N Selec! grganizations _having an executive with a name
[ VISITING NURSE ASSOCIATION OF BROOK gonkaning the folowng tekk

[ UNITED CEREBRAL PALSY ASSOCIATION C

™ GRIGG LEWIS FOUNDATION INC (2004) IWILSDN Search |
™ THE CHILD CENTER OF NY INC (2008)

I~ COLLEGE OF NEW ROCHELLE (2008)

I~ COLLEGIATE SCHOOL INC (2007)
™ FHARIEG T QITRIM HEAI TH FARE FPENTEE Y

v

You can also refine your search by using the sub-tabs on this screen. For example, click on Text tab to
search by organization name or executive name. (Note: This search overrides other inputs. Organiza-
tions that match the parameters you input on the Text tab will be listed regardless of revenue, industry,
ZIP code, etc.)
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TAX-EXEMPT EXECUTIVE COMPENSATION

Ranking Comparables

Click on the Ranking tab in order to sort Rev./Industry | ZIPS (active) | Text (active) | Ranking | Semantic |
the comparables by a single value (such as
compensation, ZIP code, or alphabetically G -
by company name). You can also sort by Ak by | Compensation =
the relationship between two values (such as -or
compensation as a percentage of revenue). ¢ Hank by I r——— LJ
These search options enable nonprofits to 5

As a % of v
find comparable organizations in order to AR IHevenue (12 —]
determine what they pay their executives.
This information is useful for determining .
competitive compensation packages that 2z IDescendmg —J

will not violate IRS intermediate sanction
regulations.

Viewing Comparables Data

Once you have selected appropriate comparables, click on the Comparable Peer Analyses tab to view
a table reporting the compensation and benefits paid the selected position at these organizations.

Comparables E] @

Select Comparables | Comparable Peer Analysis  |Filings | History | Trend | Full Xwalk |
Executive Director
v Sort By Revenue/NTEE Criteria (or Click a Column Header) View 990 | View Financialsl m Copy
Organization Name I Employee Name I Title I Compensation ] Benefits I Other Total Grant &
HOME HEALTH
MANAGEMENT  RUTH FORESTINE  PRESIDENT 77122 0 0 77122
SERVICES INC
VISITING NURSE
ASSOCIATION OF OLGA ZIMMAN NURSE 171,584 5,967 0 177,551
BROOKLYN INC
UNITED CEREBRAL EXECUTIVE
PALSY ASSOCIATION ROBERT MCGUIRE DIRECTOR 216,202 29,521 0 245,723
OF NASSAU COUNTY
CHARLES T SITRIN
HEALTH CARE  RICHARD WILSON CED 287,116 4,012 0 291,128
CENTER INC v
< >
I Compensation] Benefits I Other I Total I Grants I Revenue I Total Expenses I
Mean Values 150,405 7.900 0 158,305 0 38,346,712 35,773,744
Standard Deviation 84,909 11,713 0 89,784 0 14,873,837 14,966,467
< ? >

The summary row at the bottom of the table provides the means and standard deviations of each
column of data. Scroll to the right of the table to view additional columns reporting grants, revenue, total
expenses, assets, and organization addresses. (This table can be printed by utilizing the Print button.)
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TAX-EXEMPT EXECUTIVE COMPENSATION

Review Source Data

To review raw source data, select an organization by clicking on its row in the Summary Compensation
Table. Then click on the Filings / Comparables' Form 990/PF/EZ tab.

This screen provides three options for data retrieval:

1. Load Full Form 990: With an active Internet connection you can download a PDF version of the
Form 990 this organization filed with the IRS for selected years.

2. Load Financials: This option links you to a graph of that organization's revenue, assets, and
grants. (An active Internet connection is also required.)

3. Load Compensation Table: Shown below, this option opens up the Summary Compensation

Table for the organization selected. This table reports salary, bonuses, and benefits for the highest
paid employees/officers in the organization.

To review data for another comparable, select it from the Organization drop-down menu.

Comparables E] @

Select Comparables I Comparable Peer Analysis History | Trend l Full Xwalk ]

([T g (MILLENILUM PROMISE SLLIANCE [N _v_]
= - |COLLEGE OF NEW ROCHELLE E
Load Full Form 930 Load FlnanCIJ COLLEGIATE SCHOOL INC e
= — —— SENECA CAYUGA COUNTIES CHAPTER NYSARC INC
MILLENIUM FROMISE ALLIANCE Il\\FTROPOLITAN COLLEGE OF NEW YORK A
New York NY 10016 MILLENMIUM PROMISE ALLIANCE INC
T HUNTS POINT MULTI SERVICE CENTER INC
TYPE: 501(c) (03) (1) AMERICAN ACADEMY IN ROME o
NYSARC INC ¥
GUIDESTAR IRS MASTERFILE URBAN INSTITUIE
NTEE: Q32 Q01 Q31 930 Q30
ACTIVITY CCDE: 000-000-000
EIN: 203042135
Histeoric Summary Comp Table - Form Year: 2007 Recoxd Date: 12/31/2007
Szlaries, Fees Cthex Hours S
Position & Bonuses Pzid Benefits Comrpensaticn per Week p
HIGHEST PAID EMPLOYEE/OFFICER $225,500 $15,599 30
JEFFREY § FLUG
CHIEF EXECUTIVE OFFICER
TOP POSITION
Z2ND PAID EMPLOYEE/OFFICER $124,400 30 $0
CIVIC ENTERPRISES LLC
INTERIM CEO-MNM
TOP POSITIOCN
3RD PAID EMPLOYEE/OFFICER $101,500 $4,738 $0
PAULA ZAMCRR
DIRECTOR OF FINANCE
4TH PAID EMPLOYEE/OFFICER $87,500 $2,432 $0
STEVEN WISMAN
DIR OF COPERATIONS
CHIEF OPERATIONS POSITION Vv
< >
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HOW TO SUBSCRIBE

Quarterly Updates

Software quarterly updates are released in January, April, July, and October of each annual
subscription year, at no extra cost. Subscribers can update their Assessor databases via Internet
download or quarterly mailed DVDs.

Operating System Requirements

Disc Space: 529MB

RAM: 256MB

Processor Speed: 233Mhz

0O/S: Windows XP, Vista, and Windows 7

Free Demonstration DVD

To download a free demo version of this software please visit www.erieri.com. This demo

Library® DVD be mailed to you.
How to Order
Place your order:

e Online at www.erieri.com

e By Phone at 800.627.3697 or 425.556.0205 from North America

ERI Economic Research Institute
8575 164th Avenue NE, Suite 100
Redmond, WA 98052 USA
www.erieri.com
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http://www.erieri.com/index.cfm?fuseaction=ERICA.Main
http://www.erieri.com/index.cfm?fuseaction=LG.Main
http://www.erieri.com/index.cfm?fuseaction=ERICA.DemoForm
http://www.erieri.com/index.cfm?FuseAction=ShopCart.Main
http://www.erieri.com/shopcart/ordersheet.pdf
www.erieri.com/pdf/ordersheet.pdf
mailto:info.eri@erieri.com
http://www.erieri.com/index.cfm?fuseaction=LG.Main

WHY CHOOSE ERI?

ERI Economic Research Institute is a world leader in compensation survey data. Since 1987, we have
published updated consensus reports of competitive wages and salaries covering the United States,
Canada, and the European Union. Our cost-of-living reports cover every maijor city in the world for
relocation applications and family expenditure budget projections.

What Compensation Surveys Do You Provide?

We are primarily a data, research, and compensation analytics company that provides market analyses
via our compensation survey software. Our survey library includes thousands of published cost-of-living
and compensation surveys from around the world. Our compensation survey databases combine public
and private surveys covering every industry by SIC and NAICS code.

We conduct surveys ourselves that are not already done by other research bodies. For example,
we analyze Securities Exchange Commission (SEC) pay information, including proxies, 10Ks, and
compensation tables cQvering_executive.compensation at public corporations. We report this data to
our subscribers via our Executive Compensation Assessor software. This software provides unlimited

What Compensation Survey Sources Does ERI Use?

In addition to collecting thousands of published compensation surveys, ERI analyzes compensation data
on specific benchmark jobs from the following sources: Chambers of Commerce, trade associations,
consulting_firms, the IRS, and the SEC. You can view many of our survey sources by visiting ERI's
Survey Sources webpage.

What is ERI’s Reputation?

Our subscribers have included Human Resources and corporate managers as well as federal/state/
provincial agencies (e.g., the CIA, IRS, NSA, DCAA, UN, US and Canadian militaries). For example, the
US Department of Interior uses ERI’s :§alary Assessori software to police contracts, ensure compliance,
and assure that bid rates are based onrational pay prédictions and the ability to attract employees. Most
US Fortune 500 companies rely on ERI research products to establish their organizations’ salaries, cost-
of-living allowances, and relocation costs. In addition, compensation consultants, forensic economists,
CPAs, law firms, disability carriers, career counselors, and academic researchers utilize ERI compensation

survey data and cost-of-living adjustment estimates.

This is all we do — publish the most current and complete summary of competitive salary and cost-of-
living information in fast, secure, and portable software databases that are updated every quarter.

Assessor Series software databases are designed for professional use by the compensation and Human
Resource specialists for whom we are a research outsource. We license individual users rather than
companies or computers, and we offer unlimited training to all licensed subscribers. For a list of online
courses that provide.instruction on our compensation survey software, see the ERI Distance Learning
Center at www.eridlc, com._Eree online tutorials and teleconference training sessions are also available

P R

to our subscribers af www.erieri.com.

You can download free demos. of .qur. coropensation survey software from ERI's website, where you

can also explore our Free"Compensation Resources. Please call if you have any further questions

ot wauld like_ta place” an"ordér. ER1"Subscriber Services is available at 800.627.3697 or by emailing
info.eri@erieri.com.
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http://www.erieri.com/index.cfm?FuseAction=ERIXA.Main
http://www.erieri.com/index.cfm?fuseaction=ERICA.Main
http://www.erieri.com/index.cfm?fuseaction=ERICA.Main
http://www.erieri.com/index.cfm?FuseAction=SurveysSources.Main
http://www.erieri.com/index.cfm?FuseAction=ERISA.Main
http://www.eridlc.com/?trikid=568-49
http://www.erieri.com/index.cfm?FuseAction=Home.Support
http://www.erieri.com/index.cfm?FuseAction=LG.Main
http://www.erieri.com/index.cfm?FuseAction=FreeAnalystResources.Main
info.eri@erieri.com

ERI COMPENSATION PRODUCTS

input for position, industry, location, pay strategy, employee experience level, and salary
planning date. A Benchmark Listing screen helps users quickly update salary structures
using current labor market data for industry-specific benchmark jobs. A Geographic List
screen contrasts salaries for a single position in up to 99 locations at once.

Executive Compensation Assessor®Software

ERI's executive compensation software reports executive salaries and total cash
compensation at for-profit organizations in the US, Canada, and Europe. Executive
compensation levels are calculated based on user input for position, industry, location, pay
strategy, executive performance, organization size (in revenue), and salary planning date.
This software provides users access to competitor organizations' executive pay histories,
including stock options and benefits.

Geographic Assessor® Software

Fortune 500 companies utilize ERI's labor cost calculator to design branch office salary
structures that are fair and competitive. This desktop software reports geographbic salary.
and cqst-of-living differentials for nearly 7,000 US and Canadian locations. A L'European;

edition covers over 1,300 locations. ~ Tt

ERI’s relocation calculator compares cost-of-living levels in over 11,500 locations worldwide.
This software enables users to set emBonee relocation allowances using the most up-
to-date cost-of-living information available. Relocation allowances are calculated based
on user input for employee earnings level, family size, home ownership, and spending
patterns. Additional screens provide per diem rates and compare the cost of living in up
to 99 locations at once.

This job analysis software provides ready-made job descriptions for over 18,900 position

titles. The enhanced Dictionary of Occupational Titles enables users to create custom

job analysis reports for compensation and career planning. Alternative work opportunities

are calculated based on user input for an individual’s education, work history, interests,

Ehysical capabilities, and cognitive/emotional limitations. This software also provides an
LSA module to determine a position’s eligibility for overtime pay.

ERI Distance Learning Center (DLC)

ERI's Human Resources education website offers over 50 online courses at www.eridlc. .

comi. Each course lasts 1-2 hours and focuses on a unique topic in compensation and
benefits administration. Courses provide the followin gg%s of continuing education credit:

PHR/SPHR/GPHR, CBP/CCP/GRP, CPE, CE, and
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http://www.erieri.com/index.cfm?FuseAction=ERICA.Main
http://www.erieri.com/index.cfm?FuseAction=ERISA.Main
http://www.erieri.co.uk/index.cfm/FuseAction/ERISAUK.Main
http://www.erieri.com/index.cfm?FuseAction=ERIXA.Main
http://www.erieri.com/index.cfm?FuseAction=ERIGA.Main
http://www.erieri.co.uk/index.cfm/FuseAction/ERIGAUK.Main
http://www.erieri.co.uk/index.cfm/FuseAction/ERIGAUK.Main
http://www.erieri.com/index.cfm?FuseAction=ERIRA.Main
http://www.erieri.com/index.cfm?FuseAction=eDOT.Main
http://www.eridlc.com/?trkid=580-49
http://www.eridlc.com/?trikid=568-49
http://www.eridlc.com/?trikid=568-49

ERI Economic Research Institute
8575 164th Avenue NE, Suite 100
Redmond, WA 98052 USA
800-627-3697

www.erieri.com
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